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Penelitian ini bertujuan untuk membuktikan secara empirik pengaruh 

budaya organisasi dan jenjang karir, terhadap semangat kerja karyawan pada Lawu 

Plaza Madiun. Metode penelitian bersifat kuantitatif dengan pendekatan survei. 

Sampel penelitian sebanyak 115 karyawan Lawu Plaza Madiun. Analisis data 

menggunakan regresi linier berganda. Hasil penelitian menunjukkan bahwa, secara 

parsial dan simultan variabel budaya organisasi (X1) dan variabel jenjang karir (X2) 

memiliki pengaruh yang positif dan signifikan terhadap semangat kerja karyawan 

pada Lawu Plaza Madiun, hal ini menunjukkan bahwa semakin baik budaya 

organisasi dan jenjang karir maka semangat kerja karyawan pada Lawu Plaza 

Madiun juga akan semakin meningkat. 
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ABSTRACT 

 

Wisnu Galih Pambudi. (2025). The Influence of Organizational Culture and Career 

Path on Employee Morale at Lawu Plaza Madiun. Thesis. Management 

Study Program, Faculty of Economics and Business, Universitas PGRI 

Madiun. Supervisor (I) Dr. Liliek Nur Sulistiyowati, S.E., M.M. Supervisor 

(II) Dr. Apriyanti, S.E., M.M. 

 

This research aims to empirically prove the influence of organizational 

culture and career path on employee morale at Lawu Plaza Madiun. The research 

method is quantitative with a survey approach. The research sample was 115 Lawu 

Plaza Madiun employees. Data analysis uses multiple linear regression. The 

research results show that, partially and simultaneously, the organizational culture 

variable (X1) and the career path variable (X2) have a positive and significant 

influence on employee morale at Lawu Plaza Madiun. This shows that the better 

the organizational culture and career path, the employee morale at Lawu Plaza 

Madiun will also increase. 
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