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MOTTO DAN PERSEMBAHAN

MOTTO

“Maka sesungguhnya Bersama kesulitan ada kemudahan.Maka apabila engkau
telah selesai (dari suatu urusan, tetaplah bekerja keras (untuk urusan lain).Dan ha-
nya kepada TUHAN mu lah engkau berharap”

(QS. Al-Insyirah, 6-8)

"Maybe I made a mistake yesterday, but yesterday's me is still me. I am who I am
today, with all my faults. Tomorrow I might be a tiny bit wiser, and that's me, too.
These faults and mistakes are what I am, making up the brightest stars in the con-
stellation of my life. I have come to love myself for who I was, who I am, and
who I hope to become."

(Kim Namjoon - BTS)
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Linda Widianingsih serta keluarga besar saya yang telah memberikan dukungan
baik secara moral maupun secara moril untuk menyelesaikan skripsi ini dengan
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