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Penelitian ini bertujuan untuk menganalisis pengaruh orang tua, efikasi diri, minat

karier, dan gender terhadap pilihan karier Gen Z di Kota Madiun. Pendekatan

penelitian yang digunakan adalah kuantitatif. Pengumpulan data dilakukan melalui
penyebaran kuesioner kepada responden yang merupakan Gen Z dengan rentang
usia 19-30 tahun. Teknik pengambilan sampel menggunakan purposive sampling
dengan jumlah sampel sebanyak 385 orang. Analisis data dilakukan menggunakan

SPSS versi 25. Hasil penelitian menunjukkan bahwa variabel pengaruh orang tua

dan efikasi diri berpengaruh negatif signifikan terhadap pilihan karier Gen Z di Kota

Madiun. Sementara itu, variabel minat karier dan gender berpengaruh positif

signifikan terhadap pilihan karier Gen Z di Kota Madiun.
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ABSTRACT

Zahra Nurrina. 2025. Parental Influence, Self-Efficacy, Career Interest, Gender,
Career Choice.” Undergraduate Thesis. Management Study Program.
Faculty of Economics and Business. Universitas PGRI Madiun.
Supervisors: (I) Dr. Liliek Nur Sulistiyowati, S.E., M.M. (II) Robby Sandhi
Dessyarti, S.E., M.M.

This study aims to analyze the influence of parents, self-efficacy, career interest,

and gender towards Gen-Z career choices in Madiun City. The research approach

used was quantitative. Data collection was conducted by distributing
questionnaires to Gen-Z respondents aged 19-30 years. The sampling technique
used purposive sampling with a sample size of 385 people. Data analysis was
performed using SPSS version 25. The results show that parental influence and self-
efficacy has a significant negative effect towards Gen-Z career choices in Madiun

City. Meanwhile, career interest and gender had a significant positive effect

towards Gen-Z career choices in Madiun City.
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