DAFTAR PUSTAKA

Abun, D., Magallanes, T., Acidera, E. B., Encarnacion, M. J., & Domingcil, C. U.
(2021). Work Environment And Work Engagement Of Employees Of The Catholic
Colleges In The llocos Region, Philippines. Www.Techniumscience.Com, 19,
2021.

Afridi, F. K., Afridi, W., & Asadullah, M. (2019). Effect of Perceived Organizational
Support on Employee Retention-The Mediating Role of Organizational
Commitment.

Agwu, E., & Nwoke, N. I. (2019). Effect Of Recruitment And Selection On Employee
Retention: Mediating Factor Of Employee Engagement Evaluated By a Double
Blind Review System. European Journal of Applied Business Management, 5(4),
17-29.

Akmal, T. C., Darna, N., & Setianingsih, W. (2023). Pengaruh Employee Retention
Terhadap Turnover Intention Karyawan Pada PT. Albasi Priangan Lestari Banjar
(Vol. 5).

Ala’uddin, M., & Ubaidilla, M. S. (2023). Pengembangan Sumber Daya Manusia
Melalui Etos Kerja Dalam Islam. Jurnal QIEMA.

Al-Hajri, S. A. (2020). Employee Retention In Light Of Green Hrm Practices Through
The Intervening Role Of Work Engagement. Annals of Contemporary
Developments in Management & HR, 2(4), 10-19.

Ali, 1. A. S., Efendy, I., & Fitriani, A. D. (2022). Evaluasi Pengembangan Sumber
Daya Manusia dalam Meningkatkan Kinerja Petugas Puskesmas Di UPTD Langsa
Barat Tahun 2020. In Journal of Healtcare Technology and Medicine (Vol. 8,
Number 1).

Alias, N. E., Zailan, N. A., Jahya, A., Othman, R., & Sahig, A. N. M. (2019). The
Effect of Supportive Work Environment on Employee Retention at Malaysia
Information, Communication, and Technology (ICT) Industry. International
Journal of Academic Research in Business and Social Sciences, 9(8).

Anas, F., Shodikin, & Sholikin, A. (2025). Reformasi Birokrasi dan Merit Sistem
Pemerintahan Daerah (Studi Pada Badan Kepegawaian Dan Pengembangan
Sumber Daya Manusia Di Kabupaten Lamongan). MADANI Jurnal Politik Dan
Sosial Kemasyarakatan.

Assyava, M., Firdaus, A., & Kuswinarno, M. (2024). Strategi Inovatif Dalam
Pengembangan Sumber Daya Manusia Dalam Meningkatkan Daya Saing
Perusahaan Di Era Digital. Jurnal Media Akademik (JMA), 2(11), 3031-5220.

Astuti, R. J.,, & Baiti, L. N. (2024). Peran Mediasi Person-Organization Fit Pada
Pengaruh Supportive Work Environment Terhadap Employee Retention (Vol. 2,
Number 3).

129



Aulia, A., Maimunah, S., & Komalasari, S. (2024). Hubungan Team Learning
Capability (TLC) dan Supportive Work Environment (SWE) Pada Perguruan
Tinggi Negeri dan Swasta di Indonesia. Jurnal Psikologi Prima.

Aviva, M. (2022). Pengembangan Karyawan Sebagai Bagian Dari Employee Journey
Untuk Meningkatkan Produktivitas Karyawan ( Studi Kasus Pada PT. PP ).
MAMEN (Jurnal Manajemen), 1-15.

Azzahra, C. N., Hapsari, A. T., Kamal, A. M., Arzety, D., Aulia, Z., Azkia, N. N., &
Anwar, M. K. (2025). Kompetensi Aparatur Sipil Negara dan Kinerja Pelayanan
Publik: Analisis Kritis Terhadap Hubungan Antara Kualitas Sumber Daya
Manusia dan Kepuasan Masyarakat. In JIMU: Jurnal limiah Multi Disiplin (Vol.
04, Number 01). JIMU.

Elizabeth, M. M., & Mose, T. (2019). Effect Of Work Place Environment On Employee
Retention In Selected Supermarkets In Kenya. In Human Resource and
Leadership Journal (Vol. 4, Number 1).

Grace, V., Lay, A. C., Hardini, A. T. H., & Rizky, B. A. (2024). Pentingnya
Perencanaan Sumber Daya Manusia Dalam Sebuah Organisasi. In Jurnal Bintang
Manajemen (JUBIMA) (Vol. 2, Number 2).

Grace, V. M., Lay, A. C., Hardini, A. T. H., & Rizky, B. A. (2024). Pentingnya
Perencanaan Sumber Daya Manusia Dalam Sebuah Organisasi. In Jurnal Bintang
Manajemen (JUBIMA) (Vol. 2, Number 2).

Jasim, Z. A., Alameri, S. A. S., Almado, A. A. G., Abdulrahman, F. Y., & Alyousuf,
A. N. J. (2026). Investigating The Impact Of Ethical Organizational Culture On
Employee Retention. In Organizational Culture And Employee Experience In The
Ai- Driven Organization (pp. 85-110). IGI Global.

Kamanja, D. M., Ogolla, D. &, & Gichunge, E. (2019). Influence Of Work
Environment On Employee Engagement Among Central Government Ministries In
Kenya, A Case Of Meru County. www.strategicjournals.com

Kapriaji, M. N., & Siswidiyanto. (2022). Desentralisasi dan Kapasitas Pemerintah
dalam Pembangunan Sumber Daya Manusia di Indonesia. In JIAP (Vol. 8,
Number 2).

Kurniawan, R., & Rizky, M. C. (2025). Pengaruh Pengembangan Karir, Kompensasi,
Komitmen Organisasional dan Kepuasan Kerja terhadap Retensi Karyawan pada
PT Berlian Eka Sakti Tangguh Medan. Jurnal GICI: Jurnal Keuangan Dan
Bisnis.

Lamandasa, S. R., & Lumentah, F. P. (2023). Strategi Retensi Karyawan PT. Sawit
Jaya Abadi dalam Meningkatkan Empolyee Engagement.

130



Muturu, E. M., & Mose, T. (2019). Effect Of Work Place Environment On Employee
Retention In Selected Supermarkets In Kenya. In Human Resource and
Leadership Journal (Vol. 4, Number 1).

Nahariah, & Azis, I. (2025). Analisis Manajemen Pengembangan Sumber Daya
Manusia (Studi Kasus: UIN ALAUDDIN MAKASSAR) (Vol. 23).

Nasution, M. T., & Nasution, S. (2022). Pengaruh Talent Management Terhadap
Employee Retention Pada Bank BTN Kantor Cabang Syariah Medan. JURNAL
MANAJEMEN AKUNTANSI (JUMSI).

Naz, S., Li, C., Nisar, Q. A., Khan, M. A. S., Ahmad, N., & Anwar, F. (2020). A Study
in the Relationship Between Supportive Work Environment and Employee
Retention: Role of Organizational Commitment and Person—Organization Fit as
Mediators. SAGE Open, 10(2).

Noranee, S., Som, R. M., Adam, N. A, Aziz, R. A., & Shahruddin, S. (2021). The
Relationship between Human Resource Practices and Employee Retention at a
Private University: Work Environment as a Moderator. In An International
Journal (Vol. 13, Number 4).

Ojo, S., & Alli, O. M. (2024). Influence of Talent Management and Organisational
Performance on Employee Retention among First Bank Employees in Osogbo.
ISSN Quest Journal of Management and Social Sciences, 6(1), 15-32.

Pahira, S. H., & Rinaldy, R. (2023). Pentingnya Manajemen Sumber Daya Manusia
(MSDM) Dalam Meningkatkan Kinerja Organisasi. COMSERVA : Jurnal
Penelitian Dan Pengabdian Masyarakat, 3(02), 810-817.

Pasarela, H. (2023). Pengantar Manajemen Sumber Daya Manusia. CiDEA Journal,
2(2), 66-75.

Rachman, M. A., Arafat, & Baso, S. (2024). Implementasi Corporate Social
Responsibility (CSR) PT. Antam Tbhk UBPN Kolaka dalam Mendukung Program
Pencegahan Stunting di Desa Tambea Kecamatan Pomalaa Kabupaten Kolaka.
Arus Jurnal Sosial Dan Humaniora (AJSH), 4(2).

Rasool, S. F., Wang, M., Tang, M., Saeed, A., & Igbal, J. (2021). How toxic workplace
environment effects the employee engagement: The mediating role of
organizational support and employee wellbeing. International Journal of
Environmental Research and Public Health, 18(5), 1-17.

Razak, 1. S. A. (2024). Mengukur korelasi Pembagian Kerja, Lingkungan Kerja dan
Kinerja Pegawai. In Bongaya Journal of Research in Management (Vol. 7,
Number 1).

Safira, A. S., & Tyas, A. A. W. P. (2025). Pengaruh Work Environment dan Perceived
Organizational Support Terhadap Work Engagement Dimediasi oleh Self-
Efficacy. Economic Reviews Journal, 4(4).

131



Sanaullah, & Shaikh, O. A. (2024). Effect of Supportive Work Environment on
Employee retention Mediating role of employee engagement. In GISRAS Journal
of Management & Islamic Finance (Vol. 4, Number 2).

Sari, V. K. P, & Jemadi. (2024). Pengaruh Lingkungan Kerja, Kompensasi, dan
Kepuasan Kerja terhadap Retensi Karyawan: Studi Sumber Daya Manusia pada
Rajaklana Resort Yogyakarta. Jurnal Manajemen Strategis: Jurnal Mantra, 1(02),
89-97.

Shibiti, R. (2020). Public school teachers’ satisfaction with retention factors in relation
to work engagement. SA Journal of Industrial Psychology, 46.

Sugiyono. (2023). Metode Penelitian Manajemen. CV. ALFABETA.

Supriatal. (2026). Peran Strategis Manajemen Sumber Daya Manusia Dalam
Peningkatan Kinerja Organisasi. Kumpulan Artikel limiah Pendidikan Islam, 1(1),
1-14.

Toling Jr, W. A., Paolo Lacap, J. G., Biag, G. M., Joy Cosina, M. M., Jean Espafio, L.
O., Isabela Evangelista, M. A., Joy Garcia, F. F., & Osial, R. D. (2021). The
Intervening Effect of Organizational Engagement on the Relationship Between
Supportive Work Environment and Employee Retention. Journal of Business and
Management, 2(2), 2619-6824.

Wen, L. K., Salleh, A. L., Rahman, A. A., & Musaddad, H. A. (2023). The Mediating
Effect of Work Engagement on the Relationship between Perceived
Organizational Support and Job Performance. In Contributions to Management
Science: Part F1060 (pp. 789-799). Springer Science and Business Media
Deutschland GmbH.

Widodo, T., & Zaenuri, A. (2025). Dampak Kompensasi terhadap Kinerja Karyawan:
Perspektif Teori dan Praktik. Book Chapter Manajemen SDM.

132



	DAFTAR PUSTAKA

