DAFTAR PUSTAKA

A. Evans, D., A. Vanessa Stempel, A., Vale, R., & Branco, T. (2019). Cognitive
Control of Escape Behaviour. Trends in Cognitive Sciences, .

Abdullah. (2015). Metodologi Penelitian Kuantitatif. Aswaja Pressindo.

Arifin, K. N., Fitriana, N., & Yuniasanti, R. (2024). Gen Z Generation: Does Job
Hopping Matter. In Jurnal Psikologi Malaysia (Vol. 38, Number 2).

Badan Pusat Statistik. (2021). Hasil Sensus Penduduk 2020. Badan Pusat Statistik.
https://www.bps.go.id/id

Bakker, A. B., & Demerouti, E. (2013). La teoria de las demandas y los recursos
laborales. Revista de Psicologia Del Trabajo y de Las Organizaciones, 29(3),
107—115. https://doi.org/10.5093/tr2013a16

Bakker, A. B., & Demerouti, E. (2017). Job demands-resources theory: Taking
stock and looking forward. Journal of Occupational Health Psychology, 22(3),
273-285. https://doi.org/10.1037/0cp0000056

Chand, P. K., Tandon, U., & Mishra, N. (2024). Get cold feet: job hopping a
conundrum in the stable employment of Gen Z employees at Industry 5.0.

Clarke, E., Naswall, K., Wong, J., Pawsey, F., & Malinen, S. (2024). Enabling
successful change in a high-demand working environment: a case study in a
health care organization. Journal of Health Organization and Management.

Cordes, C. L., & Dougherty, T. W. (1993). A Review and an Integration of Research
on Job Burnout. Academy of Management.

Creswell, J. W. (2018). Research Design: Qualitative, Quantitative, and Mixed
Methods Approaches. SAGE Publications.

Dwi Susanti, F., & Rizal, A. (2021). Pengaruh Kompensasi, Budaya Organisasi, dan
Motivasi Kerja Pada CV. Bintang Tex Indonesia.

Edu-valsania, S., Laguia, A., & Moriano, J. A. (2022). Burnout: A Review of
Theory and Measurement. In International Journal of Environmental
Research  and  Public  Health (Vol. 19, Number 3). MDPI
https://doi.org/10.3390/ijerph 19031780

F. Hair, J. (2021). Partial Least Squares Structural Equation Modeling (PLS-SEM)
Using R.

165


https://www.bps.go.id/id
https://doi.org/10.5093/tr2013a16
https://doi.org/10.1037/ocp0000056
https://doi.org/10.3390/ijerph19031780

166

Faber, E. (2023). Growth and the pursuit of money, meaning, and well-being.
Deloitte Global Chief People & Purpose Officer.
https://www.deloitte.com/global/en/issues/work/genz-millennial-survey.html

Fauzan Alviansyah, F. (2025). Studi Fenomenologi: Job Hopping Di UMKM.

Fernandes, P., Pereira, R., & Wiedenhoft, G. (2023). Organizational culture and
the individuals’ discretionary behaviors at work: A cross-cultural analysis.
Frontiers in Sociology.

Fitri Utami, A., Thwanul Shalihah, G., & Pudiawan Erhan, T. (2025). Why
Millennials Job Hop: Navigating Pay, Culture, and Growth. Binus Business
Review.

Gabrielova Karina, & A. Buchko Aaron. (2021). Here comes Generation Z:
Millennials as managers. Business Horizons, 64(4), 489—499.

Gaudioso, F., Turel, O., & Galimberti, C. (2017). The mediating roles of strain
facets and coping strategies in translating techno-stressors into adverse job

outcomes. Computers in  Human  Behavior, 69, 189-196.
https://doi.org/10.1016/j.chb.2016.12.041

Hair, J. F., Hult, G. T., Ringle, C. M., & Sarstedt, M. (2022). A Primer on Partial
Least Squares Structural Equation Modeling (PLS-SEM) (3rd ed.). SAGE
Publications Ltd.

Hom, P. W,, Lee, T. W., Shaw, J. D., & Hausknecht, J. P. (2020). One hundred years
of employee turnover theory and research. Journal of Applied Psychology.

Jakarta Consulting. (2025, March 27). Job-hopping: Is it still a trend amid the wave
of layoffs? The Jakarta Consulting Group. https://jakartaconsulting.com/job-
hopping-is-it-still-a-trend-amid-the-wave-of-layoffs/

Khatri, N., & Fern, C. T. (2001). Explaining employee turnover in an Asian context.
In Cardiff Business School Human Resource Management Journal (Vol. 11,
Number 1).

Kurniawan, A. W., & Putra, M. S. (2019). Pengaruh Leader Member Exchange, Dan
Kelelahan Emosional Terhadap Turnover Intention Pada Karyawan Pertokoan

Dalung Permai. E-Jurnal Manajemen Universitas Udayana, 8(12), 6791.
https://doi.org/10.24843/ejmunud.2019.v08.112.p04

Lake, Christopher J.; Highhouse, Scott; Shrift, A. G. (2018). Validation of the
Job-Hopping Motives Scale. Journal of the Job-Hopping Motives Scale,
26(3), 531-548. https://doi.org/10.1177/1069072717722765


https://www.deloitte.com/global/en/issues/work/genz-millennial-survey.html
https://doi.org/10.1016/j.chb.2016.12.041
https://jakartaconsulting.com/job-hopping-is-it-still-a-trend-amid-the-wave-of-layoffs/
https://jakartaconsulting.com/job-hopping-is-it-still-a-trend-amid-the-wave-of-layoffs/
https://doi.org/10.24843/ejmunud.2019.v08.i12.p04

167

Lake, C. J., Highhouse, S., & Shrift, A. G. (2017). Validation of the Job-Hopping
Motives Scale. Journal of Career Assessment, 26(3).

Lee, T. W., Mitchell, T. R., Holtom, B. C., McDaneil, L. S., & Hill, J. W. (2017).
The Unfolding Model of Voluntary Turnover : A Replication and Extension.
Academy of Management Journal.

Loh, Q. G., Wider, W., Chong, Y. K., Jiang, L., & Udang, L. N. (2024). Job-hopping
behaviour in the engineering sector in Penang Malaysia . Journal of
Infrastructure, Policy and Development .

Lopez, M. A., & Lopez, A. (2021). Is public healthcare healthy? The role of
emotional exhaustion. Baltic Journal of Management.

Majeed, H., Shahid, M., Ibrahim Al-Sulaiti, K., & Al-Sulaiti, I. (2023). Emotional
Exhaustion, Organizational Commitment, and Job Hopping in the Banking
Sector: A Mediation Analysis Approach . Journal of Excellence in
Management Sciences.

Maslach, C., & Jackson, S. E. (1981). The measurement of experienced burnout.
Journal of Occupational Behavior, 2.

Mufidah, M., & Aryo Wicaksono, D. (2024). Pengaruh Perceived organizational
support dan Grit terhadap Intensi Job hopping pada Pekerja Generasi Milenial
. Jurnal Psikologi.

Nabahani, P. R., & Riyanto, S. (2020). Job Satisfaction and Work Motivation
in Enhancing Commitment G. Journal of Social Science.

Narayan Mukherjee, A. (1994). A Culture of Dissonance An Enquiry into the
Current Practice of “Job Hopping” in Indian Indsutry. Indian Journal of
Industrial Relations.

Naresh, B., & Rathnam, B. V. (2015). Job Hopping In Software Industry With
Reference To Select Software Companies: A Study. In International Journal
of Recent Research Aspects (Vol. 2).

Natalia, D., Igbal, M., & Susanti, Y. (2025). Pengaruh Modal Psikologis, Dukungan
Organisasi, dan Kelelahan Emosional Terhadap Niat Job Hopping Dalam
Perspektif Manajemen Sumber Daya Insani. Jurnal Ekonomi Dan Bisnis
Islam.

Nguyen, H.-P., & Le, H.-N. (2022). Determinants of job-hopping behavior: The
case of information technology sector. International Journal of Law and
Management.



168

Oktafiani, V., Pratama, Y. A., Miswanto, M., Siregar, B., & Biyanto, F. (2025).
Determinasi Job Hopping Gen Z Yogyakarta: Gaji, Pertumbuhan Karier dan
Kepuasan Kerja. Studi llmu Manajemen Dan Organisasi (SIMO).

Pemerintah Kabupaten Madiun. (2022, August 27). Selain Bola dan Porang, Pabrik
di Kabupaten Madiun Kembali Ekspor ke Tiongkok. Pemerintah Kabupaten
Madiun.

Permata Sari, D., Rizki Mulyani, S., & Syahrullah Eka Jaya, D. (2019). Pengaruh
Budaya Organisasi, Komitmen Organisasi Dan Kepuasan Kerja Terhadap
Turnover Intention Pada Pt. Suka Fajar Solok. Jurnal EKOBISTEK Fakultas
Ekonomi, 8(1), 117—123.

Persson, O., Larsson, J., & Néssén, J. (2022). Working less by choice: what are the
benefits and hardships? Sustainability: Science, Practice, and Policy, 18(1),
81-96. https://doi.org/10.1080/15487733.2021.2023292

Priambudi, A., Pampa Kumalaningrum, M., & Lusi Wardhani, S. (2026). The
Influence of Authoritarian Leadership and Market Culture on Job Hopping
Decision among Generation Z Employees, with Career Adaptability as a
Mediating Variable, In The Hospitality Industry Of Yogyakarta Special
Region. Jurnal KRISNA: Kumpulan Riset Akuntansi.

Rahmania, T., Rahayu, A., & Dewi, M. S. (2025). Decoding job-hopping behavior:
The role of organizational culture, emotional exhaustion, and dual motives in

career transitions. Acta Psychologica, 260.
https://doi.org/10.1016/j.actpsy.2025.105745

Ratnaningtyas, A., Angelina B.B, D., & Prastyani, D. (2025). Job-Hopping
Intention Ditinjau Dari Job Demands-Resources (JD-R) Pada Pekerja Generasi
Milenial. Jurnal Diversita.

Rogers, E. M. (1966). Diffusion of Innovations. Free Press.

Saleh, T. A., Sarwar, A., Khan, N., Tabash, M. 1., & Hossain, M. 1. (2023). Does
emotional exhaustion influence turnover intention among early-career
employees? A moderated-mediation study on Malaysian SMEs. Cogent
Business and Management, 10(3).

https://doi.org/10.1080/23311975.2023.2242158

Salvador, A., Moreira, L., Pitacho, L., Moreira, A., & Salvador, M. (2022).
Perceived Organizational Culture and Turnover Intentions: The Serial

Mediating Effect of Perceived Organizational Support and Job Insecurity.
Social Sciences, 11(8), 363.Salvador


https://doi.org/10.1080/15487733.2021.2023292
https://doi.org/10.1016/j.actpsy.2025.105745
https://doi.org/10.1080/23311975.2023.2242158

169

Schaufeli, W. B. (2017). Applying the Job Demands-Resources model: A ‘how to’
guide to measuring and tackling work engagement and burnout.
Organizational Dynamics.

Schein, E. H. (2010). Organizational  Culture And  Leadership.
WWwWw.josseybass.com

Schermelleh-Engel, K., Moosbrugger, H., & Miiller, H. (2003). Evaluating the Fit
of Structural Equation Models: Tests of Significance and Descriptive
Goodness-of-Fit Measures. In Methods of Psychological Research Online
(Vol. 8, Number 2).

Sekaran, U., & Bougie, R. (2016). An easy way to help students learn, collaborate,
and grow. www.wileypluslearningspace.com

Shahid, S., & Kundi, Y. M. (2022). Feel dragged out: a recovery perspective in the
relationship between emotional exhaustion and entrepreneurial exit . Journal
of Small Business and Enterprise Development.

Shmueli, G., Sarstedt, M., Hair, J. F., Cheah, J. H., Ting, H., Vaithilingam, S., &
Ringle, C. M. (2019). Predictive model assessment in PLS-SEM: guidelines
for using PLSpredict. European Journal of Marketing, 53(11), 2322-2347.
https://doi.org/10.1108/EJM-02-2019-0189

Spagnoli, P., & Molinaro, D. (2020). Negative (Workaholic) Emotions and
Emotional Exhaustion: Might Job Autonomy Have Played a Strategic Role in
Workers with Responsibility during the Covid-19 Crisis Lockdown?. .
Department of Psychology.

Sugiyono. (2023). Metode Penelitian Kuantitatif Kualitatif dan R&D. Bandung:
Alfabeta.

Sun, R., & Wang, W. (2017). Transformational leadership, employee turnover
intention, and actual voluntary turnover in public organizations. Public
Manahement Review.

Viakarina, D. A. G., & Pertiwi, K. (2022). Millenial’s Perspective of Job-Hopping
Phenomenon and The Impact of Covid-19 Pandemic. EAL

Virga, D., Baciu, E. L., Lazar, T. A., & Lupsa, D. (2020). Psychological capital
protects socialworkers from burnout and secondary traumatic stress.
Sustainability (Switzerland), 12(6). https://doi.org/10.3390/sul12062246

Zamri, M. N., Nazri, N. Z. M., & Zaki, M. R. M. (2022). Determinants Of Job-
Hopping: A Conceptual Paper. Seminar Wacana Pendidikan .


http://www.josseybass.com/
file:///C:/Users/shiva/AppData/Roaming/Microsoft/Word/www.wileypluslearningspace.com
https://doi.org/10.3390/su12062246

170

Zhou, H., & Chen, J. (2021). How Does Psychological Empowerment Prevent
Emotional Exhaustion? Psychological Safety and Organizational
Embeddedness as  Mediators.  Frontiers in  Psychology, 12
https://doi.org/10.3389/fpsyg.2021.546687

Zyllanrova, A., Nurlela, & Khalid, Z. (2022). The Effect of Organizational Culture,
Organizational Commitment, and Job Stress on Turnover Intention: Empirical
Evidence from Agribusiness Sector in Indonesia. In KRESNA: Jurnal Riset
dan Pengabdian Masyarakat (Vol. 2).
https://jurnaldrpm.budiluhur.ac.id/index.php/Kresna/76


https://doi.org/10.3389/fpsyg.2021.546687
https://jurnaldrpm.budiluhur.ac.id/index.php/Kresna/76

	DAFTAR PUSTAKA

