DAFTAR PUSTAKA

Abdelwahed, N. A. A., & Alturki, M. S. (2025). the Predictive Power of Meaningful
Work, Career Satisfaction, Job Embeddedness, and Innovation Towards the
Employees’ Productivity Strategy. Corporate and Business Strategy Review,
6(4), 75-86. https://doi.org/10.22495/cbsrv6idart7?

Al, A., & Alshammari, F. (2020). Nurses on the Frontline against the COVID-19
Pandemic: An Integrative Review. Dubai Medical Journal, 3, 87-92.
https://doi.org/10.1159/000509361

AlMemari, M., Khalid, K., & Osman, A. (2023). How career adaptability influences
job embeddedness of self-initiated expatriates? The mediating role of job
crafting.  Cogent Business and  Management, 10(2), 1-16.
https://doi.org/10.1080/23311975.2023.2220201

Ana Sofia da Cruz Antunes. (2024). The Relationship Between Inclusive
Leadership and Turnover Intentions: The Mediating Role of Work
Engagement. ISCTE Business School.

Antari, P. D., Datu, K., Lethe, K., & Widjaja, Y. R. (2026). Implementasi Strategi
Manajemen Talenta untuk Retensi Tenaga Medis Spesialis di Rumah Sakit
Daerah Melalui Insentif dan Pengembangan Karier. Jurnal llmiah Manajemen
Dan Kewirausahaan, 5, 233-250. https://doi.org/10.55606/jimak.v5i2.6659

Aprilyanti, S. (2017). Pengaruh Usia dan Masa Kerja Terhadap Produktivitas
Kerja ( Studi Kasus : PT . OASIS Water International Cabang Palembang ).
1(2), 68-72.

Aridha, H., Dwi, M., Psikologi, P. S., Kedokteran, F., & Mangkurat, U. L. (2017).
Gambaran Adaptabilitas Karir pada Siswa dengan Gangguan Low Vision
Career Adaptability in Students with Low Vision DISORDERS. Jurnal
Ecopsy, volume 4 N, 85-95.

Bailey, C., Yeoman, R., Madden, A., Thompson, M., & Kerridge, G. (2019). A
Review of the Empirical Literature on Meaningful Work: Progress and
Research Agenda. Human Resource Development Review, 18(1), 83-113.
https://doi.org/10.1177/1534484318804653

Boniol, M., Kunjumen, T., Nair, T. S., Siyam, A., Campbell, J., & Diallo, K. (2022).
The global health workforce stock and distribution in 2020 and 2030 : a threat
to equity and ° universal ’ health coverage? BMJ Global Health, 1-8.
https://doi.org/10.1136/bmjgh-2022-009316

Boniol, M., Mcisaac, M., Xu, L., Wuliji, T., Diallo, K., & Campbell, J. (2019).
Gender equity in the health workforce : Analysis of 104 countries. (March).

Bouzari, M., & Safavi, H. P. (2021). The association between servant leadership
and lateness attitude : the mediation effects of career adaptability and job
embeddedness. Europane Journal of Tourism Research, (2021), 1-24.

141



142

Budiaji, W. (2013). Likert ( The Measurement Scale and The Number of Responses
in Likert Scale ). Jurnal llmu Pertanian Dan Perikanan, 2(2), 127-133.
https://doi.org/https://www.doi.org/10.31227/osf.io/k7bgy

Cai, D,, Li, Z., Xu, L., Fan, L., Wen, S,, Li, F.,, Guan, Z., & Guan, Y. (2023).
Sustaining newcomers’ career adaptability: The roles of socialization tactics,
job embeddedness and career variety. Journal of Occupational and
Organizational Psychology, 96(2), 264-286.
https://doi.org/10.1111/joop.12423

Carmeli, A., Reiter-Palmon, R., & Ziv, E. (2010). Inclusive leadership and
employee involvement in creative tasks in the workplace: The mediating role
of psychological safety. Creativity Research Journal, 22(3), 250-260.
https://doi.org/10.1080/10400419.2010.504654

Chourasia, A., & Bahuguna, P. C. (2025). Organizational performance as dependent
variable in strategic human resource management literature — a journey so far.
Benchmarking, 32(9). https://doi.org/10.1108/B1J-11-2023-0778

Dechawatanapaisal, D. (2020). Meaningful work on career satisfaction: a
moderated mediation model of job embeddedness and work-based social
support. Management Research Review, 44(6), 889-908.
https://doi.org/10.1108/MRR-06-2020-0308

Dewi, K. N. J. dan K. T. S. (2021). Dampak Masa Kerja, Pengalaman Kerja,
Kemampuan Kerja terhadap Kinerja Pegawai. Jurnal Ekonomi Pembangunan,
Manajemen Dan Bisnis, Akuntansi (JEMBA), 1(2), 75-84. https://e-
journal.upr.ac.id/index.php/jemba/article/download/2986/2501

Dr. Daniel Adi Setya Rahardjo S.E., M.M., M, K. (2022). Sumber Daya Manusia.
Bandung: CV Mandar Maju, 4-5.

Elsaied, M. M. (2020). A moderated mediation model for the relationship between
inclusive leadership and job embeddedness. American Journal of Business,
35(3/4), 191-210. https://doi.org/10.1108/ajb-06-2019-0035

Erkal, P. (2023). KapsayiLiderliginise ~GomiilmiislikUzerinEtkisindeLider
Etkilesiminin Araci Rolli. Pamukkale University Journal of Social Sciences
Institute. https://doi.org/10.30794/pausbed.1291621

Febrina, S., Fadillah, I., & Asri, A. F. (2025). Meaningful Work sebagai Faktor
Motivasional bagi Work Engagement pada Prajurit Sekolah Pelatih Infanteri.
Jurnal Psikologi, 2(4), 1-12.

Ghozali, H, 1. (2021). Aplikasi Analisis Multivariate. In Aplikasi Analisis
Multivariate Dengan Program IBM SPSS 26.

Ghozali, 1. (2018). Aplikasi Analisis Multivariate Dengan Progran IBM SPSS 25
EDISI 9.



143

Ghozali, 1. (2023). Partial Least Square Smart PLS 4.0. In Bab Ill Metoda
Penelitian. http://repository.stei.ac.id/6706/

Haryati, E., Widodo, A. P., Widodo, T. S., & Embeddedness, J. (2024). The
influence of job embeddedness and organizational commitment on
organizational citizenship behavior in BULOG. 12(1), 70-79.

Hendrajana, I. G. M. R., Sintaasih, D. K., & Saroyeni, P. (2017). Analisis Hubungan
Status Kepegawaian, Komitmen Organisasi dan Kinerja Karyawan. E-Jurnal
Ekonomi  Dan  Bisnis  Universitas Udayana, 1(6), 357-384.
https://pdfs.semanticscholar.org/fb63/8fal384fbcf807b8bb3d6b5afe51a9491
bad.pdf

Hirschi, A., Herrmann, A., & Keller, A. C. (2015). Career adaptivity , adaptability
, and adapting: A conceptual and empirical investigation. Journal of
Vocational Behavior, 87, 1-10. https://doi.org/10.1016/j.jvb.2014.11.008

Hom, P. W., Lee, T. W., Shaw, J. D., & Hausknecht, J. P. (2017). One hundred
years of employee turnover theory and research. Journal of Applied
Psychology, 102(3), 530-545. https://doi.org/10.1037/apl0000103

Indra Suhendra, B. H. W. (2016). Tingkat pendidikan, upah, inflasi, dan
pertumbuhan ekonomi terhadap pengangguran di indonesia. Jurnal Ekonomi-
Qu Vol. 6, No. 1, April 2016, Hal. 1-17 (Jurnal Ekonomi Pembangunan), 6(1),
1-17.

Jazuli, Y., & Vedy, N. K. (2025). Peran Inclusive Leadership terhadap Affective
Organizational Commitment , Employee Work Engagement , dan Innovative
Work Behavior : Studi Mediasi Affective Organizational Commitment pada
Perusahaan Properti di Balikpapan. 03(03), 1-12.

Johnston, C. S. (2016). Career Adaptability Review. http://www.lives-
nccr.ch/en/pagel/ip7-n46

Karimi, H., & Khawaja, S. (2024). Inclusive Leadership. In Edelweiss Applied
Science and Technology (Vol. 8, Number 6).
https://doi.org/10.55214/25768484.v8i6.2486

Khan, S. A., Zaharah, T., & Bt Ungku Ahmad, U. N. (2025). The Relationship of
Politics and Innovation through Job Embeddedness: Moderating Role of
Inclusive Leadership. International Journal of Academic Research in Business
and Social Sciences, 15(3), 398-418. https://doi.org/10.6007/ijarbss/v15-
13/24759

Khan, W. (2026). Antecedent and Outcomes of Job Embeddedness in Healthcare
Sector: A Mediated Model. Journal of Management Scaince Research
Review, 5(1), 577-593.

L.Deci, E. (1985). Intrinsic motivation and self-determination in human behavior.
(Perspectives. Plenum Press, New York. https://doi.org/10.1007/978-1-4899-
2271-7



144

Lei, Y. (2024). The interplay of job embeddedness, collective efficacy, and work
meaningfulness on teacher well-being: a mixed-methods study with digital
ethnography in China. Frontiers in Psychology, 15(October), 1-18.
https://doi.org/10.3389/fpsyq.2024.1448446

Lestari, D. (2021). Pengaruh Adaptasi Karir terhadap Kinerja Karyawan melalui
Kepuasan Kerja. Jurnal Ilmu  Manajemen, 9(4), 1319-1330.
https://doi.org/10.26740/jim.v9n4.p1319-1330

M.Blau, P. (1964). Exchange and Power in Social Life.

Maharani, A., & Satria, D. (2024). Pengaruh Job Embeddedness terhadap
Organizational Citizenship Behavior. Journal of Development Economic and
Social Studies, 3(3), 976-982.

Martin, M. W. (2011). Meaningful Work: Rethinking Professional Ethics.
Meaningful Work: Rethinking Professional Ethics, 1-268.
https://doi.org/10.1093/acprof:0s0/9780195133257.001.0001

Mitchell, T. R., Holtom, B. C., Lee, T. W., Sablynski, C. J., & Erez, M. (2001).
Why People Stay: Using Job Embeddedness to Predict Voluntary Turnover.
Academy of Management Journal, 44(6), 1102-1121.
https://doi.org/10.5465/3069391

Peng, P., Song, Y., & Yu, G. (2021). Cultivating Proactive Career Behavior: The
Role of Career Adaptability and Job Embeddedness. Frontiers in Psychology,
12(October), 1-16. https://doi.org/10.3389/fpsyg.2021.603890

Permata Sari, D. Z., & Fu’ad, E. N. (2025). Inclusive Leadership Terhadap Kinerja
Karyawan Dimediasi Oleh Innovative Work Behavior. Jurnal E-Bis, 9(2),
978-993. https://doi.org/10.37339/e-bis.v9i2.2595

Putri, N. D., & Siregar, O. M. (2024). Pengaruh Kompensasi Dan Job
Embeddedness Terhadap Turnover Intention Pada Karyawan (Studi Pada PT.
Bank Rakyat Indonesia Cabang Iskandar Muda Medan). llmiah, Jurnal
Pendidikan, Wahana, 10(November), 977-987.

Rahman, N., Rahmat, A., & Oemar, F. (2023). Pengaruh inclusive leadership
terhadap meaningful work: peran mediasi psychological safety. Jurnal
Komuntas Sains Manajemen, 2(3), 200-211.
http://www.jkmk.akademimanajemen.or.id

Ramadhana, D., Putri, W., Restya, D., & Santi, T. D. (2024). Hubungan Antara
Stres Kerja terhadap Kinerja The Relationship Between Job Stress and The
Performance of Nurses at The Aceh Singkil Regional General Hospital (
RSUD ). Journal of Healtcare Technology and Medicine, 10(2), 224-237.

Ronauli, A. A. P. & P. T. (2024). Gambaran Career Adaptability Paa Karyawan di
Jabodetabek. Jurnal Ilmiah Psikologi MANASA, 13(2), 1-11.



145

Sabrina, R., & Emilda. (2021). Manajemen Sumber Daya Manusia. In M. P. Dr.
Emilda Sulasmi (Ed.), Edisi Revisi Jakarta: Bumi Aksara (Number Junil).

Samudra, V. J., Saragih, S., & Prasetyo, Y. (2025). Job Crafting dan Meaningful
Work Dengan Work Engagement. 7(1), 100-110.

Savickas, M. L. (1997). Career adaptability: An integrative construct for life-span,
life-space theory. Career Development Quarterly, 45(3), 247-259.
https://doi.org/10.1002/].2161-0045.1997.tb00469.x

Savickas, M. L., & Porfeli, E. J. (2012). Career Adapt-Abilities Scale: Construction,
reliability, and measurement equivalence across 13 countries. Journal of
Vocational Behavior, 80(3), 661-673.
https://doi.org/10.1016/j.jvb.2012.01.011

Schot, E., Tummers, L., Noordegraaf, M., & Tummers, L. (2020). Working on
working together . A systematic review on how healthcare professionals
contribute to interprofessional collaboration. Journal of Interprofessional
Care, 34(3), 332-342. https://doi.org/10.1080/13561820.2019.1636007

Sedarmayanti. (2007). Penulis adalah Kasubbag Keuangan pada Fakultas Syariah
dan Ekonomi Islam UIN Antasari Banjarmasin. (1 113. Manajemen Sumber
Daya Manusia, 17 no 31(31), 113-124.
http://ejurnal.staialfalahbjb.ac.id/index.php/alfalahjikk/article/view/19

Shore, L. M., Randel, A. E., Chung, B. G., Dean, M. A., Ehrhart, K. H., & Singh,
G. (2011). Inclusion and diversity in work groups: A review and model for
future  research. Journal of Management, 37(4), 1262-12809.
https://doi.org/10.1177/0149206310385943

Simanjutak, M., Kato, I., Sudarcine, Butarbutar, M., Sherly, Purba, S., Parinduri,
L., Purba, B., Purnomo, yudiyanto joko, Ismail, M., Rosmawati, & Hendra.
(2021). Manajemen Sumber Daya Manusia.
https://kitamenulis.id/2021/11/26/manajemen-sdm/

Sugiyono. (2023). Metode Penelitian Kuantitatif, Kualitatif dan R&D.

Syafrina, N. (2019). Manajemen Sumber Daya Manusia Eri Susan 1. Jurnal
Manajemen Pendidikan, 9(2), 952-962.

Tang, M., & Fu, L. (2024). Job embeddedness, career adaptability, and perceived
overqualification under career shocks-findings from PLS and NCA. Work,
79(4), 1879-1894. https://doi.org/10.3233/WOR-230587

Thneibat, M. M. (2026). The role of human resource management practices in
promoting employees’ innovative work behavior: the mediating effect of
meaningful work. International Journal of Innovation Science, 1-34.
https://doi.org/10.1108/1J1S-07-2025-0351



146

Wang, X., Liu, M., Leung, A. Y. M., Jin, X., & Dai, H. (2024). International Journal
of Nursing Sciences Nurses ’ job embeddedness and turnover intention: A
systematic review and meta-analysis. International Journal of Nursing
Sciences, 11(5), 563-570. https://doi.org/10.1016/j.ijnss.2024.10.003

World Health Organizational. (2023). Global health and care worker compact.
Geneva: World Health Organization. .

Yang, Z. (2025). Impact mechanism of inclusive leadership on employees’
workplace wellbeing in service enterprises: a chain mediation model of
relational identification and job embeddedness. Frontiers in Psychology,
16(October), 1-15. https://doi.org/10.3389/fpsyg.2025.1679002

Zeng, D., Takada, N., Hara, Y., Sugiyama, S., Ito, Y., Nihei, Y., & Asakura, K.
(2022). Impact of Intrinsic and Extrinsic Motivation on Work Engagement : A
Cross-Sectional Study of Nurses Working in Long-Term Care Facilities.
International Journal of Environmental Research and Public Health
(IJERPH), 19(1284). https://doi.org/https://doi.org/10.3390/ijerph19031284



