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LAMPIRAN
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LAMPIRAN 1 KUESIONER PENELITIAN

“PENGARUH SHARED LEADERSHIP TERHADAP TEAM
PERFORMANCE YANG DIMEDIASI OLEH TRUST PADA KARYAWAN
SENDANG ARTHA MANDIRI MADIUN”

Kepada Yth,
Bpk/Ibu/Saudara/i
di Tempat

Dengan Hormat,

Bersama ini saya :

Nama : Munnawiru Kholisotin Nahdiyah
Nim : 1903102356
Pekerjaan : Mahasiswa

Sedang mengadakan penelitian dengan judul “Pengaruh Shared Leadership
Terhadap Team Performance Yang Dimediasi Oleh Trust Pada Karyawan
Sendang Artha Mandiri Madiun”. Untuk keperluan tersebut, saya mohon
bantuan Bpk/ lbu/ Sdr/ i dengan hormat untuk memberikan penilaian melalui
kuesioner ini dengan sebenar-benarnya berdasarkan atas apa yang Bpk/ lbu/ Sdr/ i
ketahui.

Atas kerjasama dan partisipasi yang diberikan tersebut, saya ucapkan terima
kasih.

Hormat saya,

Munnawiru Kholisotin Nahdiyah
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No. Responden : ..........ccc.....

KUESIONER PENELITIAN
“PENGARUH SHARED LEADERSHIP TERHADAP TEAM
PERFORMANCE YANG DIMEDIASI OLEH TRUST PADA KARYAWAN
SENDANG ARTHA MANDIRI MADIUN”

IDENTITAS RESPONDEN

Nama e (bisa dikosongkan)
Jenis Kelamin TS

Usia PP

Lama Kerja PP

Pendapatan PP

Insentif/Reward PP

Pendidikan Terakhir .. .............c.

Status Jabatan PP

NGk wWNE

PETUNJUK PENGISIAN:
Pilih salah satu jawaban yang menurut saudara paling sesuai menurut saudara
dengan memberikan tanda (V) pada tempat yang tersedia.

KETERANGAN :

SS = Sangat Setuju
S = Setuju

TS = Tidak Setuju

STS = Sangat Tidak Setuju

KUESIONER PENELITIAN

Jawaban
Pernyataan STS| TS| S SS

SHARED LEADERSHIP (X)

(Hidayah & Nugrohoseno, 2022)

Indikator Shared directive leadership

1. Pimpinan pada tempat saya bekerja memberikan
bimbingan kepada karyawan secara berkala

2. Pimpinan pada tempat saya bekerja menetapkan
standar Kkinerja yang telah ditentukan oleh
koperasi.

3. Pimpinan pada tempat saya bekerja secara
langsung mengkoordinasi kinerja karyawan.

4. Pimpinan pada tempat saya bekerja meminta
karyawan agar mematuhi segala aturan yang
ditetapkan koperasi.

Indikator Shared transactional leadership

5. Saya bisa memenuhi hasil yang diinginkan
pimpinan.
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Pernyataan

Jawaban
STS| TS | S SS
1 2 3 4

Piminan saya memenuhi harapan pengikut.

Pimpinan saya selalu memenuhi janjinya.

Pimpinan saya selalu mematuhi komitmennya.

©|®|N|o

Pengikut dan pimpinan di perusahaan saya saling
menghormati

10. Pengikut dan pimpinan diperushaan saya saling
memberikan kepercayaan

Indikator Shared transformational leadership
11. Pimpinan saya membawa perusahaan untuk maju.

12. Pimpinan saya memiliki visi yang jelas.

13. Pimpinan  saya mampu  mengembangkan
kreativitas.

14. Pimpinan saya mampu membimbing dalam
eksplorasi ide baru.

Indikator Shared empowering leadership.
15. Pimpinan saya menargetkan pengikut untuk selalu
bisa mengembangkan control diri

16. Pimpinan pada tempat saya bekerja selalu
mendorong  karyawan berpartisipasi  dalam
mengambil keputusan

TEAM PERFORMANCE (Y)
(Bligh and Dyer, 2017)

Indikator Tanggung Jawab
1. Saya selalu bersama-sama dengan karyawan lain
dalam menyelesakan pekerjaan

2. Saya selalu bekerja sama dengan tim agar bisa
tercipta kerja sama yang baik

Indikator Saling Berkontribusi
3. Saya selalu berkontribusi dengan baik dalam
menyelesaikan pekerjaan.

4. Saya selalu berkontribusi dalam memberikan ide
kreatif agar tercipta kerja sama yang baik

Indikator Pengerahan Kemampuan Secara

Maksimal

5. Saya selalu mengikuti kinerja tim agar bisa
menjalin kerjasama akan lebih kuat

6. Saya selalu melakukan kerja tim agar hasil kerja
sama lebih berkualitas

7. Saya mampu mengerahkan kemampuan saya
dengan anggota tim secara maksimal

TRUST (2)
(Rahmadina & Setyaningrum, 2023)
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Pernyataan

Jawaban
STS| TS | S SS
1 2 3 4

Indikator Kompeten
1. Saya merasa yakin dengan pengetahuan yang saya
miliki sudah cukup

2. Saya merasa percaya bahwa keahlian yang saya
miliki dibutuhkan oleh perusahaan

3. Saya percaya bahwa saya mampu bekerja secara
tim dengan baik

4. Saya percaya dengan keterampilan yang dimliki
pimpinan dalam menjalankan tugas

5. Saya memiliki kemampuan teknis yang baik
dalam bekerja

6. Saya mampu mengambil peran yang lebih
menonjol dalam bekerja

Indikator Bisa Dipercaya

7. Saya merasa bahwa perusahaan layak
mendapatkan ~ kepercayaan  karena  selalu
memperlakukan karyawan dengan adil.

8. Saya selalu bekerja dengan maksimal karena
merasa yakin dengan perusahaan

Indikator Terbuka
9. Saya dapat bersikap terbuka dalam menerima ide
dari orang lain ketika bekerja

10. Saya sangat menghargai pendapat dari karyawan
lain.

11. Dalam bekerja saya dapat menerima pandangan
yang berbeda dari orang lain

Indikator Bisa Diandalkan
12. Saya merasa percaya pada perusahaan karena
dapat diandalkan

13. Saya bekerja sebaik mungkin karena saya layak
dipercaya oleh perusahaan

TERIMAKASIH
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Perempuan 64 49,23%
Laki - Laki 66 50,77%
Jumlah 130 100,00%
17 - 27 th 31 23,85%
28 - 37th 53 40,77%
38 -47th 37 28,46%
> 47 th 9 6,92%
Jumlah 130 100,00%
< 1 tahun 40 30,77%
1 - 3 tahun 36 27,69%
4 - 6 tahun 47 36,15%
> 6 tahun 7 5,38%
Jumlah 130 100,00%
Rp 1.000.000 - Rp 3.000.000 | 69 53,08%
Rp 3.000.000 - Rp 5.000.000 | 61 46,92%
Jumlah 130 100,00%
< Rp 500.000 58 44,62%
Rp 500.000 - Rp 1.000.000 | 31 23,85%
Rp 1.000.000 - Rp 3.000.000 | 34 26,15%
> Rp 3.000.000 7 5,38%
Jumlah 130 100,00%
SMA / SMK 18 13,85%
Diploma (D1/ D2/ D3) 40 30,77%
Sarjana (S1/ S2) 72 55,38%
Jumlah 130 100,00%
Atasan 28 21,54%
Karyawan 34 26,15%
Staf Survey 35 26,92%
Teller 33 25,38%
Jumlah 130 100
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LAMPIRAN 3 TABULASI DATA

HASIL ANGKET VARIABEL SHARED LEADERSHIP (X)
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HASIL ANGKET VARIABEL TEAM PERFORMANCE (Y)
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LAMPIRAN 4 HASIL UJI VALIDITAS

UJI VALIDITAS VARIABEL X

Correlations

132

Shared
X1.1 X1.1 X1.1 X1.1 X1.1 X1.1 X1.1 Leadersh
X1.1 X1.2 X1.3 X1.4 X15 X1.6 X1.7 X1.8 X1.9 0 1 2 3 4 5 6 ip
X1.1 Pearson 1 - .369 .484 .000 .323 .000 .202 .195 .215" .345 - - .000 .333" .403" .338"
Correlati .287 " - - ) ) " 403 423 : )
on o . .
Sig. (2- .001 .000 .000 1.00 .000 1.00 .021 .026 .014 .000 .000 .000 1.00 .000 .000 .000
tailed) 0 0 0
N 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130
X1.2 Pearson - 1 - .167 .208 .389 .306 .538 .134 .296 - .364" 582" 351" 717" .017 595"
Correlati  .287 .365 ) - - - *.089 ’ N ’ ’
on o =
Sig. (2- .001 .000 .058 .018 .000 .000 .000 .129 .001 .313 .000 .000 .000 .000 .845 .000
tailed)
N 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130
X1.3 Pearson  .369 - 1 - - .286 .071 .156 .560 - .344" 379" .094 - - .379 .299”
Correlati " .365 .107 .038 - 190 ) : .027 .369" N
on
Sig. (2- .000 .000 225 666 .001 .419 .076 .000 .030 .000 .000 .290 .764 .000 .000 .001
tailed)
N 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130
X1.4 Pearson .484 .167 - 1 - 563 .531 .234 .113 .875 - - .082 .325° .323° 625 543"
Correlati - 107 535 - - - " .033 .351" ) ) )
on
Sig. (2- .000 .058 .225 .000 .000 .000 .007 .200 .000 .706 .000 .355 .000 .000 .000 .000
tailed)
N 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130
X1.5 Pearson .000 .208 - - 1 - - .083 .242 - .107 .083 .029 - 345 - 410"
Correlati " .038 .535 .134 .200 " 356" .050 t125
on
Sig. (2- 1.00 .018 .666 .000 130 .022 .345 .006 .000 .225 .345 .742 575 .000 .156 .000
tailed) 0
N 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130
X1.6 Pearson .323 .389 .286 .563 - 1 .250 .547 .452 583" .200° .156 .327° .836° .323" .547" .814"
Correlati = = - ~ 434 - o - . . . p .
on
Sig. (2- .000 .000 .001 .000 .130 .004 .000 .000 .000 .022 .076 .000 .000 .000 .000 .000
tailed)
N 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130
X1.7 Pearson .000 .306 .071 .531 - .250 1 - 490 .458 - .234" 764" .093 .161 .625 566"
Correlati ” " .200 - .156 - " 535 * * *
on . .
Sig. (2- 1.00 .000 .419 .000 .022 .004 .076 .000 .000 .000 .007 .000 .293 .067 .000 .000
tailed) 0
N 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130
X1.8 Pearson 202 538 .156 .234 .083 .547 - 1 .188 .416° .710° .024 - .203" .403° .268" .602"
Correlati ) - - " 156 ) ) ) .034 * ’
on
Sig. (2- .021 .000 .076 .007 .345 .000 .076 .032 .000 .000 .783 .700 .021 .000 .002 .000
tailed)
N 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130
X1.9 Pearson 195 134 560 .113 .242 .452 .490 .188 1 .201 - .188 559" .168 .000 .659" .643"
Correlati . o - - o . 161 . .
on
Sig. (2- .026 .129 .000 .200 .006 .000 .000 .032 .022 .067 .032 .000 .056 1.00 .000 .000
tailed) 0
N 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130
X1.10 Pearson 215 .296 - .875 - .b83 .458 .416 .201 1 .089 - 145 371 215 677 .580™
Correlati ) ™ .190 ™ .356 - - - . .364" . .
on . - .
Sig. (2- .014 .001 .030 .000 .000 .000 .000 .000 .022 313 .000 .099 .000 .014 .000 .000
tailed)
N 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130
X1.11 Pearson .345 - .344 - .107 .200 - .710 - .089 1 - - - .000 .083 435"
Correlati ™ .089 ™ .033 " 535 ™ 161 125 554" .050
on s .
Sig. (2- .000 .313 .000 .706 .225 .022 .000 .000 .067 .313 156 .000 575 1.00 .345 .000
tailed) 0
N 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130
X1.12 Pearson - .364 .379 - .083 .156 .234 .024 .188 - - 1 .648 .203° .000 - 451"
Correlati  .403 ” ™ 351 - * 364" 125 . .220"
on = - .
Sig. (2- .000 .000 .000 .000 .345 .076 .007 .783 .032 .000 .156 .000 .021 1.00 .012 .000
tailed) 0
N 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130
X1.13 Pearson - 682 .094 .082 .029 .327 .764 - 559 145 - .648" 1 .324° 141 .307" 547"
Correlati  .423 ” - 034 - 554" . - -
on - .
Sig. (2- .000 .000 .290 .355 .742 .000 .000 .700 .000 .099 .000 .000 .000 .110 .000 .000
tailed)
N 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130
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X1.14 Pearson .000 .351 - .325 - .836 .093 .203 .168 .371" - .203° 324 1 .240° .203" 493"
Correlati 027 " .050 - ) *.050 : !
on
Sig. (2- 1.00 .000 .764 .000 .575 .000 .293 .021 .056 .000 .575 .021 .000 .006 .021 .000
tailed) 0
N 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130
X1.15 Pearson .333 .717 - .323 345 .323 .161 .403 .000 .215° .000 .000 .141 .240" 1 .000 531"
Correlati " " .369 - - - - !
on =
Sig. (2- .000 .000 .000 .000 .000 .000 .067 .000 1.00 .014 1.00 1.00 .110 .006 1.00 .000
tailed) 0 0 0 0
N 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130
X1.16 Pearson .403 .017 .379 .625 - 547 625 .268 .659 .677° .083 - .307" .203" .000 1 .690”
Correlati = = = 195 o = - = . 990° .
on
Sig. (2- .000 .845 .000 .000 .156 .000 .000 .002 .000 .000 .345 .012 .000 .021 1.00 .000
tailed) 0
N 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130
Shared Pearson .338 .595 .299 .543 .410 .814 .566 .602 .643 .580° .435° .451" 547" .493" 531" .690 1
Leadersh Correlati - - - - - M - - - . . f . . f .
ip on
Sig. (2- .000 .000 .001 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000
tailed)
N 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130 130
**_Correlation is significant at the 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).
UJI VALIDITAS VARIABEL Y
Correlations
Team
Y1.1 Y1.2 Y1.3 Y1.4 Y1.5 Y1.6 Y1.7 Performance
Y1.1 Pearson Correlation 1 .016 733" .186" 413" .180" .210" .698™
Sig. (2-tailed) .861 .000 .034 .000 .040 .016 .000
N 130 130 130 130 130 130 130 130
Y1.2 Pearson Correlation .016 1 298" .292" .136 .047 .850" .560™
Sig. (2-tailed) .861 .001 .001 122 .595 .000 .000
N 130 130 130 130 130 130 130 130
Y1.3 Pearson Correlation 733" .298™ 1 292" 179 439" 495™ .830”
Sig. (2-tailed) .000 .001 .001 .042 .000 .000 .000
N 130 130 130 130 130 130 130 130
Y1.4 Pearson Correlation .186" 292" 292" 1 175" -.443" .386" 437"
Sig. (2-tailed) .034 .001 .001 .046 .000 .000 .000
N 130 130 130 130 130 130 130 130
Y1.5 Pearson Correlation 413" 136 179" 175" 1 428" 267" .599”
Sig. (2-tailed) .000 122 .042 .046 .000 .002 .000
N 130 130 130 130 130 130 130 130
Y1.6 Pearson Correlation .180" .047 .439™ -.443" 428" 1 134 .406™
Sig. (2-tailed) .040 .595 .000 .000 .000 .129 .000
N 130 130 130 130 130 130 130 130
Y1.7 Pearson Correlation .210 .850™ 495™ .386" 267" 134 1 745"
Sig. (2-tailed) .016 .000 .000 .000 .002 .129 .000
N 130 130 130 130 130 130 130 130
Team Performance Pearson Correlation .698™ .560™ .830” 437" .599™ 406" 745" 1
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000
N 130 130 130 130 130 130 130 130
**_Correlation is significant at the 0.01 level (2-tailed).
*, Correlation is significant at the 0.05 level (2-tailed).
UJI VALIDITAS VARIABEL Z
Correlations
Z1.1 Z1.2 Z1.3 Z1.4 Z1.5 Z1.6 Z1.7 Z1.8 Z1.9 Z1.10 Z71.11 71,12 Z71.13 Trust
Z1.1 Pearson 1 .143 202" 287" 195 .466™ 161 215" -161  .4307 .323" 430" .000 5417
Correlation
Sig. (2- .103 .021 .001 .026 .000 .067 .014 .067 .000 .000 .000 1.000 .000
tailed)
N 130 130 130 130 130 130 130 130 130 130 130 130 130 130
Z1.2 Pearson .143 1 .330" .383" 704" .629" .028 .630" .389" 506" .389" .481" -.048 817"
Correlation
Sig. (2- .103 .000 .000 .000 .000 754 .000 .000 .000 .000 .000 591 .000
tailed)
N 130 130 130 130 130 130 130 130 130 130 130 130 130 130
Z1.3 Pearson 202" .330" 1 .503" -.047 -132 351" -364" .6257 677" -.156 -156 513" 518"
Correlation
Sig. (2- .021 .000 .000 .595 .136 .000 .000 .000 .000 .076 .076 .000 .000
tailed)
N 130 130 130 130 130 130 130 130 130 130 130 130 130 130
Z1.4 Pearson 287" .383" 503" 1 .369" -174° 4447 .074 111 877" -.167 111 587" 669"
Correlation
Sig. (2- .001 .000 .000 .000 .048 .000 402 .208 .000 .058 .208 .000 .000
tailed)
N 130 130 130 130 130 130 130 130 130 130 130 130 130 130
Z1.5 Pearson 195 704" -047 369" 1 617" .264" 704" 113 2017 302" .804" -129 724"

Correlation



Z1.9

Z1.10

Z1.11

71.12

Z71.13

Trust

Sig. (2-
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*, Correlation is significant at the 0.05 level (2-tailed).
**_Correlation is significant at the 0.01 level (2-tailed).



LAMPIRAN 5 HASIL UJI REABILITAS
UJI RELIABILITAS

VARIABEL X
Reliability Statistics
Cronbach's
Alpha Based on
Cronbach's Standardized
Alpha Iltems N of Items
.760 .784 16

VARIABEL Y

Reliability Statistics
Cronbach's
Alpha Based on
Cronbach's Standardized
Alpha Iltems N of Items
.738 723 7

VARIABEL Z

Reliability Statistics
Cronbach's
Alpha Based on
Cronbach's Standardized
Alpha ltems N of Items
.781 .780 13
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LAMPIRAN 6 HASIL UJI ASUMSI KLASIK

UJI NORMALITAS
One-Sample Kolmogorov-Smirnov Test
Unstandardized

Residual
N 130
Normal Parameters2° Mean .0000000
Std. Deviation 1.58868902
Most Extreme Differences Absolute .163
Positive 144
Negative -.163
Test Statistic .163
Asymp. Sig. (2-tailed) .081°¢

a. Test distribution is Normal.
b. Calculated from data.
c. Lilliefors Significance Correction.

UJI MULTIKOLINEARITAS

Coefficients?
Collinearity Statistics

Model Tolerance VIF

1 (Constant)
Shared Leadership .514 1.946
Trust .514 1.946

a. Dependent Variable: Team Performance

UJI HETEROKEDASTISITAS

Unstandardized Coefficients

136

Coefficients?
Standardized
Coefficients

Model B Std. Error Beta t Sig.
1 (Constant) 1.954E-15 1.157 .000 1.000
Shared Leadership .000 .037 .000 .000 1.000
Trust .000 .037 .000 .000 1.000
a. Dependent Variable: Unstandardized Residual
UJI AUTOKORELASI
Model Summary®
Change Statistics
Model R Square Change  F Change dfl df2 Sig. F Change Durbin-Watson
1 .826 300.586 2 127 .000 2.284

a. Predictors: (Constant), Trust, Shared Leadership
b. Dependent Variable: Team Performance
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LAMPIRAN 7 ANALISIS REGRESI LINIER BERGANDA

MODEL 1
Model Summary®
Std. Error Change Statistics
R Adjusted of the R Square F Sig. F Durbin-
Model R Square R Square Estimate @ Change Change dfl df2 Change Watson
1 .8872 .786 .782 3.79278 .786 121.062 1 128 .000 1.914

a. Predictors: (Constant), Shared Leadership
b. Dependent Variable: Trust

ANOVA?
Model Sum of Squares df Mean Square F Sig.
1 Regression 1741.497 1 1741.497 121.062 .000P
Residual 1841.303 128 14.385
Total 3582.800 129

a. Dependent Variable: Trust
b. Predictors: (Constant), Shared Leadership

Coefficients?

Unstandardized Standardized Collinearity
Coefficients Coefficients Correlations Statistics
Std. Zero-
Model B Error Beta t Sig. order Partial Part Tolerance VIF
1 (Constant) 6.328  1.709 3.703 .000
Shared .685 .062 .887 11.003 .000 .887 .697 .697 1.000 1.000

Leadership
a. Dependent Variable: Trust
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MODEL 2
Model Summary®
Std. Error Change Statistics
R Adjusted of the R Square F Sig. F Durbin-
Model R Square R Square Estimate @ Change Change dfl df2 Change Watson
1 .9092 .826 .823  1.60115 .826 300.586 2 127 .000 2.284

a. Predictors: (Constant), Trust, Shared Leadership
b. Dependent Variable: Team Performance

ANOVA?
Model Sum of Squares df Mean Square F Sig.
1 Regression 1541.213 2 770.606 300.586 .000P
Residual 325.587 127 2.564
Total 1866.800 129

a. Dependent Variable: Team Performance
b. Predictors: (Constant), Trust, Shared Leadership

Coefficients?

Unstandardized Standardized Collinearity
Coefficients Coefficients Correlations Statistics
Std. Zero-
Model B Error Beta t Sig. order Partial Part Tolerance VIF
1 (Constant) 7.005 1.157 6.056 .000
Shared 167 .037 .236 4.564 .000 .744 375 .169 514 1.946
Leadership
Trust .526 .037 .728 14.088 .000 .893 .781 .522 .514 1.946

a. Dependent Variable: Team Performance



LAMPIRAN 8 UJI SOBEL

UJl SOBEL
mediator
variabla
e "?s.r?
— i
independent | T dependent
variable variable

A | 0,167 (2]
e
LAUT: | 0.037 ©

B:

SEg: |0.037 ©

Menghitung!

Statistik uji Sobel: 4.30190182
Probabilitas satu sisi: 0,00000847
Probabilitas dua sisi: 0,00001693
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LAMPIRAN 9 DESKRIPSI DATA

ANALISIS DESKRIPSI DATA

Statistics
Shared Team
Leadership Performance Trust
N Valid 130 130 130
Missing 0 0 0
Mean 43.2000 18.2000 34.2000
Median 45.0000 19.0000 36.0000
Std. Deviation 5.36483 3.80412 5.27007
Minimum 31.00 10.00 23.00
Maximum 50.00 23.00 40.00
Frequency Table
X1.1
Cumulative
Freguency Percent Valid Percent Percent
Valid 2.00 39 30.0 30.0 30.0
3.00 52 40.0 40.0 70.0
4.00 39 30.0 30.0 100.0
Total 130 100.0 100.0
X1.2
Cumulative
Freguency Percent Valid Percent Percent
Valid 1.00 13 10.0 10.0 10.0
2.00 39 30.0 30.0 40.0
3.00 52 40.0 40.0 80.0
4.00 26 20.0 20.0 100.0
Total 130 100.0 100.0
X1.3
Cumulative
Frequency Percent Valid Percent Percent
Valid 2.00 39 30.0 30.0 30.0
3.00 65 50.0 50.0 80.0
4.00 26 20.0 20.0 100.0
Total 130 100.0 100.0
X1.4
Cumulative
Frequency Percent Valid Percent Percent
Valid 1.00 13 10.0 10.0 10.0
2.00 65 50.0 50.0 60.0
3.00 39 30.0 30.0 90.0
4.00 13 10.0 10.0 100.0
Total 130 100.0 100.0
X1.5
Cumulative
Frequency Percent Valid Percent Percent




Valid 2.00 52 40.0 40.0 40.0
3.00 52 40.0 40.0 80.0
4.00 26 20.0 20.0 100.0
Total 130 100.0 100.0
X1.6
Cumulative
Frequency Percent Valid Percent Percent
Valid 2.00 26 20.0 20.0 20.0
3.00 104 80.0 80.0 100.0
Total 130 100.0 100.0
X1.7
Cumulative
Freguency Percent Valid Percent Percent
Valid 1.00 13 10.0 10.0 10.0
2.00 65 50.0 50.0 60.0
3.00 39 30.0 30.0 90.0
4.00 13 10.0 10.0 100.0
Total 130 100.0 100.0
X1.8
Cumulative
Freguency Percent Valid Percent Percent
Valid 2.00 52 40.0 40.0 40.0
3.00 65 50.0 50.0 90.0
4.00 13 10.0 10.0 100.0
Total 130 100.0 100.0
X1.9
Cumulative
Frequency Percent Valid Percent Percent
Valid 2.00 65 50.0 50.0 50.0
3.00 52 40.0 40.0 90.0
4.00 13 10.0 10.0 100.0
Total 130 100.0 100.0
X1.10
Cumulative
Frequency Percent Valid Percent Percent
Valid 1.00 13 10.0 10.0 10.0
2.00 78 60.0 60.0 70.0
3.00 39 30.0 30.0 100.0
Total 130 100.0 100.0
X1.11
Cumulative
Frequency Percent Valid Percent Percent
Valid 2.00 52 40.0 40.0 40.0
3.00 52 40.0 40.0 80.0
4.00 26 20.0 20.0 100.0
Total 130 100.0 100.0
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X1.12
Cumulative
Frequency Percent Valid Percent Percent
Valid 2.00 52 40.0 40.0 40.0
3.00 65 50.0 50.0 90.0
4.00 13 10.0 10.0 100.0
Total 130 100.0 100.0
X1.13
Cumulative
Frequency Percent Valid Percent Percent
Valid 1.00 13 10.0 10.0 10.0
2.00 52 40.0 40.0 50.0
3.00 39 30.0 30.0 80.0
4.00 26 20.0 20.0 100.0
Total 130 100.0 100.0
X1.14
Cumulative
Freguency Percent Valid Percent Percent
Valid 2.00 26 20.0 20.0 20.0
3.00 91 70.0 70.0 90.0
4.00 13 10.0 10.0 100.0
Total 130 100.0 100.0
X1.15
Cumulative
Frequency Percent Valid Percent Percent
Valid 2.00 39 30.0 30.0 30.0
3.00 52 40.0 40.0 70.0
4.00 39 30.0 30.0 100.0
Total 130 100.0 100.0
X1.16
Cumulative
Frequency Percent Valid Percent Percent
Valid 2.00 52 40.0 40.0 40.0
3.00 65 50.0 50.0 90.0
4.00 13 10.0 10.0 100.0

Total 130 100.0 100.0




Shared Leadership

Cumulative
Frequency Percent Valid Percent Percent
Valid 31.00 13 10.0 10.0 10.0
38.00 13 10.0 10.0 20.0
40.00 13 10.0 10.0 30.0
42.00 13 10.0 10.0 40.0
44.00 13 10.0 10.0 50.0
46.00 13 10.0 10.0 60.0
47.00 39 30.0 30.0 90.0
50.00 13 10.0 10.0 100.0
Total 130 100.0 100.0
Y1.1
Cumulative
Freguency Percent Valid Percent Percent
Valid 1.00 13 10.0 10.0 10.0
2.00 52 40.0 40.0 50.0
3.00 26 20.0 20.0 70.0
4.00 39 30.0 30.0 100.0
Total 130 100.0 100.0
Y1.2
Cumulative
Freguency Percent Valid Percent Percent
Valid 2.00 52 40.0 40.0 40.0
3.00 65 50.0 50.0 90.0
4.00 13 10.0 10.0 100.0
Total 130 100.0 100.0
Y1.3
Cumulative
Frequency Percent Valid Percent Percent
Valid 1.00 26 20.0 20.0 20.0
2.00 26 20.0 20.0 40.0
3.00 39 30.0 30.0 70.0
4.00 39 30.0 30.0 100.0
Total 130 100.0 100.0
Y1.4
Cumulative
Frequency Percent Valid Percent Percent
Valid 2.00 52 40.0 40.0 40.0
3.00 52 40.0 40.0 80.0
4.00 26 20.0 20.0 100.0
Total 130 100.0 100.0
Y1.5
Cumulative
Frequency Percent Valid Percent Percent
Valid 1.00 13 10.0 10.0 10.0
2.00 52 40.0 40.0 50.0
3.00 39 30.0 30.0 80.0
4.00 26 20.0 20.0 100.0



Total 130 100.0 100.0
Y1.6
Cumulative
Frequency Percent Valid Percent Percent
Valid 1.00 13 10.0 10.0 10.0
2.00 52 40.0 40.0 50.0
3.00 65 50.0 50.0 100.0
Total 130 100.0 100.0
Y1.7
Cumulative
Frequency Percent Valid Percent Percent
Valid 1.00 26 20.0 20.0 20.0
2.00 52 40.0 40.0 60.0
3.00 39 30.0 30.0 90.0
4.00 13 10.0 10.0 100.0
Total 130 100.0 100.0

144



Team Performance

Cumulative
Frequency Percent Valid Percent Percent
Valid 10.00 13 10.0 10.0 10.0
14.00 13 10.0 10.0 20.0
16.00 13 10.0 10.0 30.0
18.00 13 10.0 10.0 40.0
19.00 39 30.0 30.0 70.0
22.00 26 20.0 20.0 90.0
23.00 13 10.0 10.0 100.0
Total 130 100.0 100.0
Z1.1
Cumulative
Frequency Percent Valid Percent Percent
Valid 2.00 39 30.0 30.0 30.0
3.00 52 40.0 40.0 70.0
4.00 39 30.0 30.0 100.0
Total 130 100.0 100.0
Z21.2
Cumulative
Freguency Percent Valid Percent Percent
Valid 1.00 13 10.0 10.0 10.0
2.00 39 30.0 30.0 40.0
3.00 52 40.0 40.0 80.0
4.00 26 20.0 20.0 100.0
Total 130 100.0 100.0
Z1.3
Cumulative
Frequency Percent Valid Percent Percent
Valid 1.00 13 10.0 10.0 10.0
2.00 65 50.0 50.0 60.0
3.00 52 40.0 40.0 100.0
Total 130 100.0 100.0
Z1.4
Cumulative
Frequency Percent Valid Percent Percent
Valid 1.00 13 10.0 10.0 10.0
2.00 39 30.0 30.0 40.0
3.00 52 40.0 40.0 80.0
4.00 26 20.0 20.0 100.0
Total 130 100.0 100.0
Z15
Cumulative
Frequency Percent Valid Percent Percent
Valid 1.00 13 10.0 10.0 10.0
2.00 52 40.0 40.0 50.0
3.00 65 50.0 50.0 100.0
Total 130 100.0 100.0
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Z1.6
Cumulative
Frequency Percent Valid Percent Percent
Valid 2.00 52 40.0 40.0 40.0
3.00 39 30.0 30.0 70.0
4.00 39 30.0 30.0 100.0
Total 130 100.0 100.0
Z1.7
Cumulative
Frequency Percent Valid Percent Percent
Valid 1.00 13 10.0 10.0 10.0
2.00 65 50.0 50.0 60.0
3.00 39 30.0 30.0 90.0
4.00 13 10.0 10.0 100.0
Total 130 100.0 100.0
Z1.8
Cumulative
Freguency Percent Valid Percent Percent
Valid 2.00 39 30.0 30.0 30.0
3.00 78 60.0 60.0 90.0
4.00 13 10.0 10.0 100.0
Total 130 100.0 100.0
Z19
Cumulative
Frequency Percent Valid Percent Percent
Valid 1.00 13 10.0 10.0 10.0
2.00 39 30.0 30.0 40.0
3.00 65 50.0 50.0 90.0
4.00 13 10.0 10.0 100.0
Total 130 100.0 100.0
Z1.10
Cumulative
Frequency Percent Valid Percent Percent
Valid 1.00 13 10.0 10.0 10.0
2.00 39 30.0 30.0 40.0
3.00 52 40.0 40.0 80.0
4.00 26 20.0 20.0 100.0
Total 130 100.0 100.0
Z1.11
Cumulative
Frequency Percent Valid Percent Percent
Valid 1.00 13 10.0 10.0 10.0
2.00 39 30.0 30.0 40.0
3.00 65 50.0 50.0 90.0
4.00 13 10.0 10.0 100.0

Total 130 100.0 100.0




Z1.12

Cumulative
Frequency Percent Valid Percent Percent
Valid 1.00 13 10.0 10.0 10.0
2.00 78 60.0 60.0 70.0
3.00 39 30.0 30.0 100.0
Total 130 100.0 100.0
Z1.13
Cumulative
Frequency Percent Valid Percent Percent
Valid 2.00 39 30.0 30.0 30.0
3.00 65 50.0 50.0 80.0
4.00 26 20.0 20.0 100.0
Total 130 100.0 100.0
Trust
Cumulative
Frequency Percent Valid Percent Percent
Valid 23.00 13 10.0 10.0 10.0
27.00 13 10.0 10.0 20.0
32.00 13 10.0 10.0 30.0
33.00 13 10.0 10.0 40.0
36.00 26 20.0 20.0 60.0
38.00 26 20.0 20.0 80.0
39.00 13 10.0 10.0 90.0
40.00 13 10.0 10.0 100.0
Total 130 100.0 100.0
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