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Lampiran 1. Kuisioner Penelitian

KUISIONER PENELITIAN

KATA PENGANTAR
Dengan Hormat,

Dalam rangka melengkapi data yang diperlukan untuk memenuhi tugas
akhir, bersama ini peneliti menyampaikan kuisioner penelitian mengenai
“Pengaruh Reward and Recognition, Organizational Culture & Personal

2

Resources Terhadap Employee Engagement Generasi Z diKota Madiun ”,
dengan ini peneliti:

Nama : Muhammad Dhukhal Muhtadin
NIM : 1903102287

Prodi : Manajemen

Fakultas : Ekonomi dan Bisnis
Universitas  : Universitas PGRI Madiun

Mohon ketersediaan bapak/ibu/saudara/i untuk membantu penelitian ini
dengan mengisi secara lengkap kuisioner penelitian ini. Jawaban yang diberikan
bapak/ibu/saudara/i akan sangat membantu untuk kelancaraab penelitian saya.

Penelitian ini membutuhkan responden dengan syarat:

Responden telah bekerja di sebuah perusahaan/Instansi
Pendidikan tertinggi yang ditamatkan adalah Sarjana
Berusia 22-29 Tahun (Kriteria Generasi Z)
Berdomisili di Kota Madiun

Ao

Peneliti mengucapkan terima kasiah atas ketersedian bapak/ibu/saudara/i
telah meluangkan waktu untuk menjawab semua pertanyaan dalam kuesioner ini.

Hormat Saya,

Muhammad Dhukhal Muhtadin
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Identitas Responden:

1. Nama

2. Jenis Kelamin
( ) Laki-laki
() Perempuan

3. Usia
()22 -25 Tahun
()26 -29 Tahun

4. Pekerjaan
() Karyawan Negeri
() Karyawan Swasta

5. Pendapatan Perbulan

() <1.000.000 () 2.000.000 —3.000.000
( ) 1.000.000 — 2.000.000 ( )>3.000.000
6. Domisili

() Kec. Taman
() Kec. Manguharjo
() Kec. Kartoharjo

Catatan:

Harap membaca pertanyaan dengan teliti dan seksama untuk memahami
pertanyaan dengan baik. Kuesioner ini menggunakan skala 1-5 dimana bobot
penilaian:

1 = Sangat Tidak Setuju (STS)

2 = Tidak Setuju (TS)

3 = Setuju (S)

4 = Sangat Setuju (SS)



Reward and Recognition
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No Item Pertanyaan (€3] 2) 3 | @
STS| TS | SS | SS
Upah:
1. Saya menerima imbalan yang sesuai
berdasarkan perhitungan jam kerja
2. Saya menerima imbalan yang sesuai
berdasrkan produktivtas kerja
Gaji:
3. Saya menerima gaji sesuai dengan kontrak
kerja
4. Saya menerima gaji dengan teratur
Penghargaan Interpersonal:
5. Saya mempunyai status yang jelas sebagai
karyawan
6. Saya mendapatkan pengakuan atas prestasi
yang dihasilkan
Promosi:
7. Perusahaan tempat saya bekerja memberikan
aturan promosi yang jelas
8. Promosi diberikan sebagai penghargaan atas
prestasi kerja saya
e Organizational Culture
No Item Pertanyaan (€3] 2) 3 | @
STS| TS | SS | SS
Autonomy:
1. Kemampuan saya diberdayakan dengan baik
oleh perusahaan
2. Saya diberikan wewenang untuk menentukan
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beberapa pilihan

External Orientation:

3. Perusahaan tempat saya bekerja terbuka
terhadap perubahan lingkungan eksternal
organisasi

4. Saya menyikapi dengan baik atas perubahan
yang terjadi dari luar orgnanisasi

Inter-departmental co-operation:

5. Divisi tempat saya bekerja melakukan
kolaborasi dengan divisi lain

6. Kerja sama antar divisi membuat pekerjaan

saya lebih mudah

Human Resources Orientation:

7. Perusahaan tempat saya bekerja menghormati
hak-hak karyawannya
8. Perusahaan tempat saya bekerja percaya pada

kemampuan karyawannya

Improvement Orientation:

0. Perusahaan tempat saya bekerja memberikan
kesempatan pada karyawan untuk berkembang
10. | Perusahaan tempat saya bekerja memberikan
toleransi untuk memperbaiki kesalahan
e Personal Resources
No Item Pertanyaan €)) 2) R)NC))
STS| TS | SS | SS
Self-Efficacy:
1. Saya mengetahui tujuan ketika bekerja
2 Saya bisa mengendalikan diri ketika bekerja
Organizational Based Self-Esteem (OBSE):
3. Saya memberikan manfaat yang besar untuk
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perusahaan
4. Saya punya peran yang besar untuk
perusahaan
Optimism:
5. Saya bisa mengatasi stress kerja
6. Saya adalah seseorang yang optimis ketika
bekerja
e Employee Engagement
No Item Pertanyaan @)) ) 3 | @
STS| TS | SS | SS

Perceived organizational support:

1. Perusahaan tempat saya bekerja mendukung
karyawan untuk terus berkembang
2. Perusahaan tempat saya bekerja mampu

menciptakan lingkungan yang nyaman

Work-family enrichment:

3. Perusahaan tempat saya memberikan
kebebasan peran dalam keluarga

4. Perusahaan tempat saya bekerja menuntut
profesionalitas dalam bekerja

Personal Resources:

3. Kemampuan yang saya miliki mampu
memberikan dampak positif pada organisasi

6. Dengan kemampuan yang dimiliki, Saya lebih

menikmati pekerjaan
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Lampiran 2. Tabulasi

Variabel Reward And Recognition

30
32
24
29
28
30
25
26
24
32
28
25
32
24
28
30
30
27
28
28
30
31

31

32
32
31

28
28
32
29
32
32
23
27
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31

32
29
31

30
32
31

30
32
32
27
28
32
30
31

23
24
32
23
24
31

31

31

30
28
32
31

32
27
32
28
29
23
28
28
28
28
24
27
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29
29
28
29
32
27
29
32
28
29
26
25
32
26
27
11
21

32
25
29
32
21

24
22
28
12
15
25
24
24
30
29
24
28
24
30
27
28
25
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26
25
28
23
31

28
24
28
24
29
31

26
27
29
31

23
28
28
28
28
28
28
28
28
28
28
26
28
28
24
28
24
28
24
28
28
25
28
24
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28
24
24
30
24
27
24
30
32
25
31

32
30
32
32
20
24
24
28
32
28
29
32
14
28
23
22
25
28
26
28
27
28
28
28
28
28
28
28
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28
28
28
28
27
28
28
28
28
27
27
28
28
28
28
28
28
28
28
27
27
28
26
27
25
31

32
28
28
29
14
32
28
19
29
28
30
21

30
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12
27
31

19
32
28
20
31

28
20
29
28
20
30
20
28
32
20
32
28
22
28
19
29
28
28
32
28
28
19
28
32
21

28
29
20
30
28
19
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28
32
28
23
28
27
24
27
28
28
26
28
27
26
28
26
27
28
28
30
28
28
28
29
27
32
32
27
26
28
22
27
25
22
31

32
28
27
30
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32
28
29
26
26
25
30
32
32
30
28
28
25
20
28
26
27
24
18
25
24
28
32
31

29
14
27
30
12
28
20
12
24
20
12
26
14
24
30
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27
24
12
29
29
26
29
30
30
29
26
28
28
32
26
24
22
15
30
29
12
31

30
15
18
19
28
30
27
31

28
19
25
31

29
21

28
26
29
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21

28
28
31

27
28

Variabel Organizational Culture

38
40

30
36
38
39
35
25

31

40

36
30
40

31

34
35
40

34
31

40

37
34
28
39
38
38
37
38
31

X2.1 | X2.2 | X2.3 | X2.4 | X2.5 | X2.6 | X2.7 | X2.8 | X2.9 | X2.10 | TOTAL
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40

38
40

40

30
32

34
40

38
38
39
39
35
38
40

39
31

38
40

39
37
29
30
40

29
36
32
38
39
36
39
37
38
40

34
40

39
37
34
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35
35
35
35
30
36
38
39
35
36
40

31

34
40

35
32
33
36
40

31

33
17
29
35
30
39
37
26
30
30
35
18
19
28
30
30
36
39
23
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30
30
36
33
35
34
39
34
32
31

39
34
30
32
39
35
39
37
35
36
33
28
35
35
35
35
35
35
35
35
35
35
30
35
35
30
35
30
35
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30
35
35
30
35
30
34
32
30
32
30
36
30
40

40

30
35
35
36
39
40

32
35

31

33
40

36
35
40

24
37
30
28
30
30
33
35
35
34
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35
35
35
35
35
35
35
35
35
34
35
34
35
35
35
34
35
35
35
36
36
35
35
35
34
35
32
37
35
35
33
31

39
35
33
37
18
36
35
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24
39
35
39
24
37
16
35
38
24
40

35
24
38
35
24
39
34
24
40

24
34
39
26
39
35
23
35
24
38
34
34
40

35
35
26
35
40

25




151

34
36
25

39
35
24
35
40

35
29
34
34
30
31

35
35
37
34
32

35
35
33
37
35
33
37
34
34
36
39
33
39
40

32

37
37
30
32

32
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29
35
40

35
32
37
40

35
36
40

33
32
38
40

40

37
36
36
23
26
35
36
35
30
25
30
33
34
40

32
39

14
35
40

15
37
28
16
30
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29
14
34
18
34
38
34
30
16
40

37
32
40

37
40

36
34
35
33
40

32

31

31

15
37
40

14
37
35

19
23
25
35
37
37
37
35
25
32
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38
33
28
35
34
38
24
36
35
39
33
31

Variabel Personal Resources

23
24
18
21

24
24
19
16
22
24
24
20
24
19
23
23
24
19
23
24
19
21

23
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23
23
24
22
22

19
24
24
24
24
18
21

21

24
24
24
23
24
24
23
24
24
20
24
24
22
23
19
18
24
23
18
19
23
23
22
22
23
24
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24
21

24
24
21

18
21

21

21

21

18
21

22
22
24
23
24
18
21

24
24
20

18
24
24
18
19
13
17
24
18
22
24
20
20

19
21

17
11
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17
17
18
21

23
16
19
17
19
18
19
23
21

19
18
18
23
21

18
21
24
23
23
21

19
19
20
22
21

21

21

21

21

21

21

21

21

21

19
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21

21

18
21

18
21

19
21

21

18
21

18
21

19
18
17
18
24
18
22
24
20
24
21

22

19
24
18
19
19
22
24
23
24
24
15
21

18
19
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17
17
24
21

21

21

21

21

21

21

21

21

21

21

21

21

21

20
21

21

20
22
21

21

21

20
21

22
21

21

20
21

20
23
22
21

20
16
23
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21

21

23
12
24
21

14
23
21

22

14
24

10
21

23
16
24
21

14
24
19
15
19
21

15
24
15
21

24
15
22
21

15
21

15
23
20
21

24




161

21

21

14
21

24
14
21

20
14
20
20
14
21

24
21

17
21

21

18
18
21

21

21

21

21

16
21

19
24
21

20
23
21

21

21

22
20
24
24
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20
21

22
21

20
23
22
23
24
21

19
22
24
22
23
24
20
20
23
24
24
22
21

21

17
16
20
21

21

18
21

15
18
23
20
16
24
10
20
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24

23
18

18
21

22

10
19
24
22

18

22
21

20
23
23
24
22

17
22

19
24
20
20
18

23
19

23
23
10
14
14
21
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23
22

24
21

14
19
24
21

16
21

20
23
14
23
21

23
20
24

Variabel Employee Engagement

23
24
18
22

21

24
20
16
18
24
24
18
24
21

20
22

23
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20
24
23

22

21

20
23
22
22

23

23

18
24
24
24
24
18
21

24
23

24
23

24
24
24
24
23
23

20
23
24
21

22

18
18
24
24
21

19
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24
23
23
24
21

21

24
21

24
24
21

20
21

21

21

21

18
21

23
23
21

20
24
18
18
24
20
20
19
24
24
18
23
10
19
24
18
23
24
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12
19
24
21

13
12
19
19
18
21

23
17
18
18
20
20
21

19
24
19
19
19
21

19
18
21

24
20
21

20
21

19
18
23
21

21

21

21

21
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21

20
21

23
21

18
21

21

18
21

18
21

18
21

21

18
21

19
21

20
18
21

18
21

18
18
19
19
24
21

22

24
24
17
18
21

22

24
23
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24
24
15
23
19
18
13
16
19
21

21

21

21

21

21

21

20
21

21

21

21

21

21

18
21

21

22
19

21

21

20
22
21

22
21

21

16
21

21
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21

22
23
13
19
20
21

21

22
13
24
21

17
24
20
23
15
24

21
21

14
24
21

15
22
21

15
22
21

14
24
15
20
24
15
23
21

15
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21

15
23

21

21

24
21

21

16
21

24
15
21

23

15
19
22

16
20
24
21

18
21

21

18
18
21

21

24
21

18
20
20
19
24
20
19
23
24
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21

23
22
19
24
24
19
22
23
24
19
21

23
22
24
21

20
22
24
22
23
24
20
19
23
24
21

23
21

21

16
15
22
24
22
20
20
16
21
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21

23
20
24

23
24

22
18

24
19

24

23
24
24
18

22
22
20
23
22
22
21

17
21

20
24
19
17
18

22
24
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22
19
10
15
15
21

22
22
24
21

14
22
21

21

16
21

20
20
16
22
21

23
18
22
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Lampiran 3. Hasil Uji SPSS
1. Uji Analisis Statistik Deskriptif

e Variabel Reward And Recognition

Std.
N Minimum Maximum Mean Deviation

X1.1 392 1 4 3.28 .657
X1.2 392 1 4 3.41 737
X1.3 392 1 4 3.28 711
X1.4 392 1 4 3.50 743
X1.5 392 1 4 3.33 .662
X1.6 392 1 4 3.41 751
X1.7 392 1 4 3.28 .680
X1.8 392 1 4 3.41 757
Valid N 392

(listwise)

e Variabel Organizational Culture
Std.
N Minimum Maximum Mean Deviation

X2.1 392 1 4 3.30 .702
X2.2 392 1 4 3.41 .786
X2.3 392 1 4 3.28 .685
X2.4 392 1 4 3.44 .687
X2.5 392 1 4 3.29 .681
X2.6 392 1 4 3.46 17
X2.7 392 1 4 3.33 .705
X2.8 392 1 4 3.42 714
X2.9 392 1 4 3.36 .686
X2.10 392 1 4 3.45 .662
Valid N 392

(listwise)




e Variabel Personal Resources
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Std.
N Minimum Maximum Mean Deviation

X3.1 392 1 4 3.38 .657

X3.2 392 1 4 3.46 .707

X3.3 392 1 4 3.37 .664

X3.4 392 1 4 3.45 .685

X3.5 392 1 4 3.35 .703

X3.6 392 1 4 3.45 .692

Valid N 392

(listwise)

e Variabel Employee Engagement
Std.
N Minimum Maximum  Mean Deviation

Y1 392 1 4 3.36 .700

Y2 392 1 4 3.43 .708

Y3 392 1 4 3.36 .697

Y4 392 1 4 3.44 .687

Y5 392 1 4 3.40 .652

Y6 392 1 4 3.45 .685

Valid N 392

(listwise)
2. Uji Validitas

e Variabel Reward And Recognition
Correlations
x1.1 | x1.2 | x1.3 X1.4 X1.5 X1.6 X1.7 | X1.8 | TOTALX1
X1.1 Pearson " " " " " " " -
1| .4517| .555 3797 .565 .340 5277 .409 .691
Correlation
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Sig. (2-tailed) .000 .000 .000 .000 .000 .000| .000 .000
N 392 392 392 392 392 392 392| 392 392
X1.2 Pearson . - - - - - " -
) 451 1 464 .640 .370 .595 424 1 592 .762
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000 .000| .000 .000
N 392 392 392 392 392 392 392| 392 392
X1.3 Pearson - . . - . " . e
) .555 464 1 .495 .651 435 .623 | .470 774
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000 .000| .000 .000
N 392 392 392 392 392 392 392| 392 392
X1.4 Pearson - o . . o - - -
) .379 .640 495 1| .473 577 453 | .632 .781
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000 .000| .000 .000
N 392 392 392 392 392 392 392| 392 392
X1.5 Pearson o x o - - o - -
] .565 .370 .651 473 1 .392 .622 | .396 731
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000 .000| .000 .000
N 392 392 392 392 392 392 392| 392 392
X1.6 Pearson o . - . . . . .
) .340 .595 435 577 .392 1 449 | .685 754
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000 .000| .000 .000
N 392 392 392 392 392 392 392 392 392
X1.7 Pearson - o - o . o o -
) .527 424 .623 .453 .622 449 1| .437 .745
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000
N 392 392 392 392 392 392 392| 392 392
X1.8 Pearson o - o - o - o -
) .409 .592 470 .632 .396 .685 437 1 778
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000
N 392 392 392 392 392 392 392| 392 392
TOTA Pearson o i o - o - . -
.691 762 774 .781 731 754 745 | .778 1
LX1 Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000| .000
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N | 392| 392| 392| 392| 392| 392| 392| 392| 392|

**_Correlation is significant at the 0.01 level (2-
tailed).
e Variabel Organizational Culture

Correlations

X2.1 | X2.2 | X2.3| X2.4 | X25| X2.6 | X2.7 | X2.8 | X2.9 |X2.10| TOTALX2
X2.1 Pearson x - o - - o - o - o
1| .447 | .599 | .411 | .565 | .410 | .623 | .448 | .582 | .445 744
Correlation
Sig. (2-
) .000] .000| .000| .000/ .000| .000| .000f .000| .000 .000
tailed)
N 392 392| 392| 392 392| 392| 392| 392 392 392 392
X2.2 Pearson o o - - o - o - o -
447 1| .450 | .581 | .403 | .598 | .402 | .587 | .396 | .569 .740
Correlation
Sig. (2-
.000 .000] .000| .000| .000[ .000| .000f .000f .000 .000
tailed)
N 392| 392| 392| 392 392| 392| 392| 392 392 392 392
X2.3 Pearson - * - * o * o - . -
.599 | .450 1| .418 | .516 | .485 | .595 | .414 | .590 | .415 737
Correlation
Sig. (2-
) .000| .000 .000| .000| .000f .000| .000| .000| .000 .000
tailed)
N 392| 392| 392 392 392| 392| 392| 392 392 392 392
X2.4 Pearson . . ok . ox . ok - ok -
) 411 .581 | .418 1| .412 | .628 | .415 | .597 | .380 | .558 .728
Correlation
Sig. (2-
) .000| .o000( .000 .000] .000f .000| .000| .000| .000 .000
tailed)
N 392| 392| 392| 392 392| 392| 392| 392 392 392 392
X2.5 Pearson o = " . - - - - . .
.565 | .403 | .516 | .412 1| .489 | .592 | .383 | .581 | .425 .719
Correlation
Sig. (2-
.000| .000( .000| .000 .000] .000| .000| .000| .000 .000
tailed)
N 392| 392| 392| 392 392| 392| 392| 392 392 392 392
X2.6 Pearson o . . - . . - - . -
) 410 | .598 | .485 | .628 | .489 1| .432 | .632 | .419 | .597 .769
Correlation
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Sig. (2-
g-( .000] .000| .o00f .000| .000 .000] .000{ .000| .000 .000
tailed)
N 392| 392| 392| 392 392| 392| 392| 392 392 392 392
X2.7 Pearson - . - o - - - o - "
.623 | .402 | .595 | .415 | .592 | .432 1| .497 | .631 | .454 .758
Correlation
Sig. (2-
.000] .000| .o00f .000| .000| .000 .000| .000( .000 .000
tailed)
N 392| 392| 392| 392 392| 392| 392| 392 392 392 392
X2.8 Pearson ox . . - . ox ot - . -
) 448 | .587 | .414 | .597 | .383 | .632 | .497 1] .421 | .625 .758
Correlation
Sig. (2-
.000] .000| .000| .000| .000] .000| .000 .000] .000 .000
tailed)
N 392| 392| 392| 392 392| 392| 392| 392 392 392 392
X2.9 Pearson - - " . - - - - o **
.582 | .396 | .590 | .380 | .581 | .419 | .631 | .421 1] .423 727
Correlation
Sig. (2-
.000] .000| .000| .000| .000| .000| .000f .000 .000 .000
tailed)
N 392| 392| 392| 392 392| 392| 392| 392 392 392 392
X2.10 Pearson - - . - * - - o - -
) 445 | 569 | .415 | .558 | .425 | .597 | .454 | .625 | .423 1 741
Correlation
Sig. (2-
) .000| .000| .000| .000| .000| .000| .00O0( .000| .000 .000
tailed)
N 392| 392| 392| 392 392| 392| 392| 392 392 392 392
TOTALX2 Pearson - x - o x - x - o -
744 | 740 | .737 | .728 | .719 | .769 | .758 | .758 | .727 | .741 1
Correlation
Sig. (2-
.000| .000| .000| .000| .000] .000{ .00Of .000| .000| .000
tailed)
N 392 392| 392| 392 392| 392| 392| 392 392 392 392

**_Correlation is significant at the 0.01 level (2-

tailed)




e Variabel Personal Resources

Correlations
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X3.1 X32 | X33 | x34 [ x35 X3.6 TOTALX3
X3.1 Pearson Correlation 1 5027 .6037| .4327| 612" 463" 773"
Sig. (2-tailed) .000] .000[ .000 .000 .000 .000
N 392 392| 392 392 392 392 392
X3.2 Pearson Correlation 502" 1| .465°| 6697  .427" 665" 805"
Sig. (2-tailed) .000 .000[ .000 .000 .000 .000
N 392 392 392 392 392 392 392
X3.3 Pearson Correlation 603" 465" 1| 472" 567" 409" 752"
Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 392 392 392 392 392 392 392
X3.4 Pearson Correlation 432" 6697 4727 1 458" 622" 787"
Sig. (2-tailed) .000 .000] .000 .000 .000 .000
N 392 392 392 392 392 392 392
X3.5 Pearson Correlation 6127  .4277| 67| .458" 1 445" 755"
Sig. (2-tailed) .000 .000] .000| .000 .000 .000
N 392 392| 392 392 392 392 392
X3.6 Pearson Correlation 4637 665 | .4097| 6227 445" 1 778"
Sig. (2-tailed) .000 .000] .000| .000 .000 .000
N 392 392| 392 392 392 392 392
TOTALX3  Pearson Correlation 773"  .8057| .7527| .787°| 755" 778" 1
Sig. (2-tailed) .000 .000| .000[ .000 .000 .000
N 392 392 392 392 392 392 392
**_Correlation is significant at the 0.01 level (2-tailed).
e Variabel Employee Engagement
Correlations
Y1 Y2 Y3 Y4 Y5 Y6 TOTALY
Y1 Pearson Correlation 1 517" 687" 4477 6207 485" 801"
Sig. (2-tailed) .000 .000 .000 .000 .000 .000]
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N 392 392 392 392 392 392 392
Y2 Pearson Correlation 517" 1 495°| 5837|4377 619" 781"
Sig. (2-tailed) .000 .000 .000 .000 .000 .000]
N 392 392 392 392 392 392 392
Y3 Pearson Correlation 687" 495" 1 444" 623" 487" 797"
Sig. (2-tailed) .000 .000 .000 .000 .000 .000]
N 392 392 392 392 392 392 392
Y4 Pearson Correlation 447" 583" 444" 1l 4197 6597 758"
Sig. (2-tailed) .000 .000 .000 .000 .000 .000]
N 392 392 392 392 392 392 392
Y5 Pearson Correlation 620" 437" 623" 419”7 1 486" 759"
Sig. (2-tailed) .000 .000 .000 .000 .000 .000]
N 392 392 392 392 392 392 392
Y6 Pearson Correlation 485" 619" 4877 6597  .486" 1 796"
Sig. (2-tailed) .000 .000 .000 .000 .000 .000]
N 392 392 392 392 392 392 392
TOTALY  Pearson Correlation 801" 781" 7977 7587|7597 796" 1
Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 392 392 392 392 392 392 392

**_Correlation is significant at the 0.01 level (2-tailed).

3. Uji Reabilitas

e Variabel Reward And Recognition

Reliability Statistics
Cronbach's

Alpha N of ltems

.890 8

e Variabel Organizational Culture

Reliability Statistics
Cronbach's

Alpha N of ltems

.909 10




e Variabel Personal Resources

Reliability Statistics
Cronbach's
Alpha N of Items
.867 6

e Variabel Employee Engagement

Reliability Statistics
Cronbach's
Alpha N of ltems
873 6

4. Uji Asumsi Klasik
a. Uji Normalitas

Normal P-P Plot of Regression Standardized Residual

Dependent Variable: Y

Expected Cum Prob

0.0 02 0

4 08 08

Observed Cum Prob

b. Uji Multikorelasi

Coefficients?
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Unstandardized  Standardized Collinearity
Coefficients Coefficients Statistics
Std. Toleran
Model B Error Beta t Sig. ce VIF
1 (Const 1.094 483 2.266 .024
ant)
X1 .011 .038 015  .295 .768 189  5.295
X2 .289 .039 467 7.407 <,001 122 8.191
X3 453 .047 447 9.598  <,001 224 4473




a. Dependent Variable: Employee Engagement

c. Uji Heterokedasitas

Coefficients?
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Unstandardized Standardized
Coefficients Coefficients
Model B Std. Error Beta t Sig.
1 (Constant) 1.535 .361 4.248 <,001
X1 -.022 .029 -.087 -.761 447
X2 -.048 .029 -.232 -1.633 .103
X3 -.077 .035 -.229 -1.172 .256
a. Dependent Variable: Employee Engagement
d. Uji Autokorelasi
Model Summary®
Adjusted R Std. Error of Durbin-

Model R R Square Square the Estimate Watson

1 .899? .808 .807 1.420 2.094

a. Predictors: (Constant), X3, X1, X2

b. Dependent Variable: Employee Engagement

5. Uji Analisis Linear Berganda
Coefficients”
Standardized
Unstandardized Coefficients Coefficients

Model B Std. Error Beta t Sig.

1 (Constant) 1.061 488 2.2175 .030
Reward And 436 .049 428 8.883 <,001
Recognition
Organizational 302 .040 486 7.571 <,001
Culture
Prsonal Resources .009 .039 .012 237 813

a. Dependent Variable: Employee Engagement

6. Uji Hipotesis
e Uji Parsial (Uji t)
Coefficients”
Standardized
Model Unstandardized Coefficients Coefficients t Sig.
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B Std. Error Beta
1 (Constant) 1.061 488 2.2175 .030
Reward And 436 .049 428 8.883 <,001
Recognition
Organizational 302 .040 486 7.571 <,001
Culture
Prsonal Resources .009 .039 .012 237 813

a. Dependent Variable: Minat Beli

7. Uji Koefisien Determinansi

Model Summary
Adjusted R Std. Error of
Model R R Square Square the Estimate
1 .899* .808 .807 1.427

a. Predictors: (Constant), Reward and Recognition,
Organizational Culture, Personal Resources



